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* FOREWORD 

This is the December, 1974 edited revision of the 
lenfh edition of the "By-Laws," often referred to as the 
"Blue Book." Earlier editions Appeared in May 1930. 
November 1933. November 1935, March. 1943, December 
1949, June 1953, September 1956, January' 1964, and June 
_ 1966. TM tenth appeared as of junc 1971. 

This revision reflects a careful search of the Minutes 
J of meetings of the Board of Trustees and of the University 
Senate, and is believed to be thoroughly inclusive of their 
^ actions through November 1974. It will, of course, become 
^ out of date as change* are m#le in the rules and regulations,* 
but a corrected and up-to-date copy b kept at the office of 
the President' where it can be consulted during r<fgular . 
office hours. *; 

Conservative editorijd principles have been applied in 
constructipg this revision. Two jjertinent considerations of - 
some significance deserve comment, however. The firjt 
represented throughout the text by chaiige's reflecting the 
Trustees' action of September 13, 1974, which called for ] 
"Replacement of the word Provost with the word 
President, the understanding that all duties 

formerly assi^ed to the Provost will be assumed by , , 
the President except where delegated*by the President 
to one or more of the Vice Presidents or other staff ^ \ 

officials. .^. . " , 
All references to the office of Provost (where possible in 
terms of t|>© sens^ of the pissage) have accordingly been 
normalijf» to read ''^President." Otherwise . the word 
"Provost" has been printed in brackets. 
« A second consideration has led to another sort of 
cdltoriid decision. Articles VllI, IX -and X (A-E) will 
eventually require fulleT«ttention by the Trustees. With 
respect to Articles VIII and X (A-E), we h^ve for the tim^; 
being ^drawn attention to related current arrangements in 
the fo^tnot«s. 

Article IX (Vice Presidents), however, has been 
omitted in favor of a substitute Version (printed in brackets 
to emphasize its informatidnaKcharacter) which advertises 
certain assignments and delegations of duties already in 
effect either by delegaticip from the President, or vote of 
the Trustees, or both. The 1971 text of Article IX is 
provided in a footnote. 

Similarly, in order to reflect the reassignment among 
several officials of certaifij|iai;ities formerly discharged ty the 
Dean of Students, rcfcr^ilQC to that title has been normal- 
ized throughout to 'yi^ of Student Affairs and 



Services, 
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. LAWS. BY LAWl AND RULES OF THE 
BOARD OF TRUSTEES 

'Article I Board of Trustees ' 
1 The functions of the Boatd of Trustees are Icgisla'tixTe and not exfcutii^ 
The Board appoints the Ptesident: 'determines the gene(al pohcy of the 
University, including the establishment of new schools and coHeges; makes laws . 
for its governmenf. manages its investments; and directs the expefld.turri of .t, 
(urxds. It shall be the duty of each trustee to attend regular and spheral meetings. 

Article II -Organization of the' Board~bf Trustees, 
r. The corporate authbrity of The University of Cor^qecticut is vc^ed in a ^ 
" Board bf Trustees. , , • 

. 2. Officers of thg^oard shall be elected at the July meeting. 

3 There shall be regular meeting, of the Board'of Trustees on the sedond 
Friday of each month except August. Unless otherwise ordered." the regular 
meetings shall be held in Storrs. ' . 

4-. Special meeting, of the Board of Trustees shalf be called by fhe 
Chairman upon the .written request of at least five members. 

5 ' A written notice of all meeting, shaH be mailed to e;.ch rnember at levt 
one week before the date set for the meeting. Notices of ,pecu-U meetings shall 
ifate the purpose for' which the meeting i, called. ' / 

6. A majority of the current merfibership of the Board ihall con,titute a- 
quorum for the transaction of-all busiiiess.. 

7. Ordinarily the M.,rch meeting of the Board ,hall be the regular meeting 
for th^, rtcommendation by the Pre,ident of promotion °^ ^'"J"' °/ 'l^; 
faculty and staff and for the award of academic tenure. The P/esident i 
autho ized to appoint and" to reappoint, from time, to time, member, ol the 
Lofes, ional staff who are in position, which do-not lead to tenure or who are 
,^,ving probationary appointments in po,itions which would ultimately ad to 
tenure Such appointments and reappointments will not require prior action by 
the Board, but will be reported to them for their information. 

Article Ill-Rules <^f Procedure and Order of ftusiness 

1. General parliamentary rules, except a, modified by the rule,^and 
Regulations of the Boird. shall be observed in conducting the business of the 
Board in session. . w i i u 

2. * At all rcgulartncclings and at special meeting., so far a. j^cixcMc^, the 
following order of business shall be observed: r 

a. .Consideration of the minutes of the last meeting 

b. Election of officers 

c. Reports and recommendations of the President of the University 

d. Reports of sf)ecial committees . ^ ^ 



^ Board oHnt^Uces ^ f» 
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c. Consideration of communications and petitions 

f. Unfinished business 

g. Miscellaneous or new business ^ 

3. Actions by the Board to adjust fees shall lie on the table' until the 
second subsequent nrceting in order to give interested parties an opportunity to 
comment upon the pending actions. ,^ 



Article IV-Officers of the Board of Trustees 

1. The offic*ers of the Board of Tfu5t/:es, apart from His ExcellcDcy, the 
Governor, who b President"ex officio, shall be a Chairman, Vice-Chairman, and a 
secretary. ' 

'2. The duties 'of thcJZhairman sWI be ayfollows: 

a. To call special m'eetings of the Board when necessary. 

b. To preside, in the absence of the Governor, at all meetings. ^ 

The C!\airman is privileged tp make or discuss motions, and to vote on all 
questions. 

\ i. ^ The duties of she Vice-chairman shall be to act for the Chairman in 
case of his aHsence or incapacic'y. 

4. The duties of the Secretary shall be as follows: 

a. To mail, or cause to* be mailed a^ written notic^of all meetings to 
each member of" the Board at least one week before the dale set fdr 
* . the meeting. ' ^ ' , 

To call tpeetings of t-he Board in the absence of the Chairman and 
Vice-Chairrnan, ' . / • ' 

To call meetings of the Board in case the Chairman fails to do*so, 
on the written request of at least five members of the Board. 

To keep a record of |ll meetings and transmit a /opY pf ihe 
minutes of each meeting to cvenhv member of the Board «t)ca|it one 
week prior to fhe neJU meetinor*" ,/i V 

i 



b. 



d. 



Article V-Committces of the Boafrd of Trustci 



act as a committee^ of tkc^hole onf ill matters 




1. The Board shall 
re<)uiring action. 

2. The Board may a^rpoint from time to tirtle such speci^ilj or standing^ 
committees as may be necessary tii makjc studies ttr preliminaryj^nvestigatipns 
tiecesSary for determining Board action. Special committees arejliiutSthVticSny' 
discj^argcd when their reports^a^ acted upon ^ thy Board. , . 

3. The provisions of the two preceding sections to the cohtrary ^twitji- 
yanding. the Finance Committedof the Board off Trustees is auth6ri»e4 to buy. 
ind sell securities and the chairman of this comriittee is authorized to instruct ^ 
the Vice President for Financial Affairs or the liniversity Controller to execute 
the necessary assignment. 

' ^' . I 
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Article VI -Restrictions on Purchasing Sources 
1 N.o equipment or supplies for The University of Connecticut shall be 
purchased from any Trustee of said institution, nor from any partnership in 
v^Kich any Trustee may be a member, nor from any corporation m which a, 
Trustee of said institution. ^r any member of his family shall bc^substantial. | 
stockholder. ' ^ . . 

Article VII -President of the Uniwcrsjty 

* -1 . The President of the University is the chief executive and administ/ative • 
• officer of the University. In this capacity he is responsible for. managing the 
operation of the University and for carrying out and enforcing all policiA and 
regulations adopted by the Board for the operatioa of the University and B^iven 
authority requisite to that end. * ^ ^ 

2 The President may participate in all discussions in Board meetings, but 
shdll not vote. He is ex officio a member of all committees of the Board, but 
shall not vote. • 

3, The duties of tlje President shall be as follows: 

a. To attend alj meetings of the Board except when \\\c Board 

requests otherwise, 
b To submit to the Board from time to time such recommendations 
and information concerning, any phase of University policy or 
administration as may seem necessary l^o, the best, inlerirsts t\ the 
University. ^ 

c. Toappoint all members of the University faculty and staff. 

d. To call and preside over meetings of-the University Senate and the 
facukics of the several colleges and>chools. 

e. ' To appoint such committees as he ^leems necSssary, and define 

their duties. ■ " i 

f To act as the offidal medium 9f communication between . thJ 
Board of Trustees and Universi-ty officers and jtaff members. - / ' 
' B To submit annually to the Board of Trustees for their approval/a 
- li^t of students recommended for graduation by the faculties ot jfUc . 
various schools and colleges. Diplomas shall be^ signed- by Ahc 
President of the Ugivcrsity. / . 

^ h* To summariM- and coordinate th'e'budget estimates Mibmittati by ' 
5chooJf. colleges, divisions, and departments, andvn consuUation 
.with I the Provost., I the Vice President for Finance and Adm/nistr*. 
y? tion the deans of the several sbhools and colleges, «nd the directors 

^ / . oT. divisions, prepare a. budget adjusted to the in'com/ of the 

<■ .' University and the needs pf the work. ^ *f 

i. To preserw at the University^l paper) and record^ ord/rcd on filfc 

by the* Board. ' ' 
j. To present to the Boprd for prior approvaKth^annu^iiudget for , 
caiF*fvcii1-ycar. • . 

Trustees l^urchasinj^ Restrictions , 8 
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k. To susp^rnd or expel students when necessary. 

I. To tc 'the official represtntativc of .the Board of Trustees in all 

matters affecting tVe Univcrsyy wjfich come befqre the General 

Assembly, 

m. To be the official r*epresentative of the Board of Trustees in all 
matters affecting the University which involve otbcr departments 
.of State Government. , '* 

n. To direct the assi^ment of all plant facilities, including buildings, 
offices, classrooms, laboratories, ejijuipraenl, and ltind,aiid establish 
uniform rulet pertaining to their proper \ist, 

o. To prepare such reports aj are required by the Board, the State, 
apd the Federal Governmeht. ' ' • • 



^ ' . Article Vlll-Provosl* 

1 . The Provost is the chief coordinator and supervisor of tke University's 
program of instruction and research. He also coordin^^^cs the formulation of 
policies and administration of all schools* colleges^ divisions, institutes, and 
branches of the institution. ^ 

2. The Provost shill: 

, a. serve as acting president in the absenrcc of the President. 

b. attend all meethigs of' the Board of Trustees, except when the 
Board request* otherwise. He may participate in discussions but 
shall not vote. 

c. / eliminate so far as possible unnecessary overlapping an^ duplica- 
, tion in the offerings, functions, and services of the academic parts 

of the University. ^ ? 

* » d. preside at meetings of the Pt^ost's Council. 

e^.^ preside in the absence of the President at meetings of all faculties 
and of the pniversity Senate. 

r. be a member of all faculties and of the University Senate* 

• g. approve tbe sel^iion and adjustment in service of ail professional 
persc^nnel. 



Attention is drawn tcJ the Trustees' action of Septembe*" 13, 1974, which called for 
"Replacement of the Woid Provost with ^he word Prcsid^i^U with theijndersunding that all 
duties formerly " assigned to the Provost wilt be «isumed by the President except where 
delegated by the President to one or more of the Vice Presidents or other suff 
ofliciois " 

Of t)ic dtjtlcs listed here thus assumed by Oie President, some have in turn keen delegated or 
otherwise assigned to other officials, as partiaUy jlescribed in substitute Article IX, below. 
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President 



h. ' carry on continuing studies of the effectiveness of personnel in the 

teaching, research, anjl ad|[rtinistrative programs of the University. 

i. assist deans and directoi^s of divisjons in p^^paring budgets, and 
recommend hirdgets and budget adjustments for the^ several 
schqols, ^olli(fge«, and divisions to the President. 

^ j- serve as an appellate agency for students or staff members in 
appeals trpm decisions of vice presidents, deans, or director;, 
k. interpret the by laws, rules, and regulations of the University Senate 
^ and of the J?chools-^hd colleges. 

I. function in tkc^^ adnvinistration of rules and regulations of the 

University Senate in ways designated by the Senate, 
m. be a member ex 4>fficio of rail standing comifnirices of the 

University Senate and of the scveraF faculties, 
n. arrange the schedule or regular meetings of the faculties of the 

sevcrafschools and colleges Jind of the University Senate, 
o. assume responsibility for the University catalogs. . 
p. * conduct such- studies and promote such activities in the Univeriity . 
as a whole as v^rill ' result* in a more adequate and effective 
/ educational and research program. 

q. diffuse such information among the members of tjie University 
staff as promote the understanding, integration, and coordina- 
/ tion of the educational prqgram of the University. 

r. grant leaves of absence to members of the professional staff in 
conformity with the rules and regulations of the Board of Trustees; 
and. In granting leaves of absence without pay, designate whether 
such leaves were or were not granted for educational purposes in > 
conformity with the State statutes and the policies of the Board of 
'^ustees. . ' 




y [Article IX '^1tc Vice Presidents^ . 

/. The Uice Presidents arc responsible to the President for guidance and 
general supervision of the programs o/ the University which are assigned either 
directly to them or to the organizational components which repOrt to them. 

2. They shall give direction and assistance to the deans and directors in 
respect to their administrative duties and shall accept such other responsibilities 
as may be assigned to them by the President. 

I B. Vice President for Academic Affairs 
^ /. The Vice President for Academic Affairs is the-chief coordinator and 
supervisor of the University's program of instruction and research, except that 
which is assigned to the Vice President for Health Affairs (asdefimd below). He 
also-ioordinates the formulation of policies and administration of all schoolsn 
colleges, divisions, institutes, and branches of the institution, except in tlibse 
areas specifically assigned to the other Vice President}^ 

' 2. The Vice-President for Academic A f fairs shall: 

' a. serve as acting president in the (^bsence of the President, 
h. attend all meetings of the Board of Trustees, except when the 
fioard requests otherwise. He may participate in discussions but 
shall not^vote. 

c. eliminate so far as possibk unnecessary overlapping and duplica- 
tion in the offerings, functions, and services of the academic paris 
of the University. 
^ d. preside at meting s of the Council af Deans. 

e. preside in the absence orf the President at meetings of all faculties 

and of the University Senate, 
f be a member of the Oniversity Senate'and of all faculties except 
those assigned to the supervision of the Vice President for Health 
A f fairs. « 

g. approve the selection and adjustment in service ofall professional 
personnel except those employed l^y components organized under 
the supervLuon of other Vice Presidents. 

h. carry on continuing studies of the effectiver\ess of personnel in the 
teaching, research, and administrative programs ofi^the University, 



\T)\c revised language of this substitute article has been approved by the President as 
reflecting current assignment and/or delegation of responsibilities and duties. The full text 
of Article IX 4s it appeared in the tentK (I97I) edition Isas/ollows: 

Article IX-Vicc Presidents 

A. Vice President for Financial Affairs « 

I. The Vice President for Financial Affairs is responsible to the Pres^ent 

and Provost for the financial and business manacement of the University.^ 
2; The Vice President for Financial Affairs shall; 

J. attend all meetinBs bf the Hoard of Trustees. cxdSpn when the Board requests 

othenyiiie. He may participate tn discussions but shall not vote, 
b. approve 'the srle<;iton and adjustment in service of all personnel under his 
jurisdiction. 
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i. assUt deans and directors of divisions in preparing budgets, dnd 
recommend'.budgets and budget adjustments for the several 
schools, colleges, and divisions to the President. > J 

. /. serve as ari appellate agency for students or staff rnernbers .« 
. — appeals fror^decisionsofdeans or directors supervised by him. ^ 

k.' interpret the bylaws, rules, and regulations of the University 
Senate and of the schools and colleges, , ' . r ,t. 

I. function in the administration of rules and regulations o} the 
. University Senate in ways designated by the Senate. S. 
m be a member ex officio of alh standing cammit,ees\of the 
University Senate and of the several faculties. ^^^^P^'^S J^'^'^f 
organized under the supervision of the Vice President for Health 

, . n. liHange the schedull for regular meetingspS the University Senate^ 
andof the facvlties of the several schools and colleges. ■ 
o' ^assume responsibility for the UniyerMiy catalogs. ..f^ ^^^^ \ 
p' conduct iuch studies and promote such activitiesm fke^mversiiy 
. . as a whole as will result in a more adequate and effective^ 
educational and researchjprogram. _J — , — 
q. diffuse such information among the members o( the University 
.staff as ivill promote the understanding, integratidri; and coordma- 
' tion of the education program of the University, i 

.. ■ -/ ' . . ■ . : ■] ■ 

. . ' r srdnt%aves of aksence to members of the professional staff except 
those under the supervision of other vfce president^ in conformity 
' with the rules and regulations of the Board of^iyuftees; and. in 
■ granting leaves of absence ' without pay, designatf whether such 
leaves were of were not granted for edxicatiorml purposes in 
conformity with the State statutes and the policies of the Board oj 
■ ■ Trustees; and coordinate the discharge of this responsibility by the 
other vice presidents where appropriate. 

.' ^ 1^ ■■ ^ „ ■ 

fC * Vice Preddent for Finance and Administration . 
' 1 The Vice President for Pinance and Administration is responsible lo the 
President for the financial and business management" of the University. 

gfnote cont'd) * \ ' . . 

*, c. with .the Proiost assist* the President in the preparation of the Unwers.ty 

d be'lfelponsiWe for all monies ahd funds of the "godless .of thejr 

source He shall make provision for the safelceeping of such mon.es and fuTids, 

'' and for an accurate-accounting of their i-eceipt and expenditure. 

e submit regular reports to .the President and to the Board of Trustees showing- 
he f nancUl condition of the University and all^bf its constituent parts; and 
submit an annual statement showing the assets and liabilities of the various 

- funds of the University. . o i^^^^^i 

( make such reports to the State Comptroller or to other State or ^^edp 
officials as may be required on the inventories, property, and f.nanlul 
'operations of the University. ^3 

Vice Presidents 12 ^..^ , • 



e. 



f. 



shall nttVe P^^^'^'P^^^. A.c.w.cn. bu^ 

!>. cpp-rove the selection , and adjustment in serv)ce of all 

under his jurisdiction P««0""e; 

shall supervise the follou,ing divisions of the University 
t. Physrcal Plant, the division charged with coZll^ction ■ 
and maintenance of buiUl^n. „ 7 '^f'^^'^tfon, repair 
University ^ ""'^ ^<l»ipment of the 



5. 
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(note cont^d) 

Personnel Services the di,?rn h ''"''/'J"'?'"'^"' of the University, 
of cbssined p.r^o^n^ Ti Z i7:t^^^^ 

and benefHs. with the manageinent of personnel service, 

fndSthl'p-piiot'i^^^^ --»^'i.«.,fanction. 
Purc},asing and Wareh„ " in/Z J • ^'"^^" ''"^ fi"""^'*! reportS-J 
stores and'warehousing ^' ^'^"^ed .with purchasing, central 



2. 



3. 



5. 
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' .h. serve as an appellate a^ncy for students orjtaff members^n 
\ appeals f^om decisions of personnel supervised by him. 

> i tant leaves of absence, to members of the professional staffin 
• fhose components organized under his super^son in conformity 
Zh the Lies and regulations of the BoafS^of Trustees; and, in 
aZiting Uaves of absence mthout pay, designate u>hether such 
laves wefe or were not granted for ^dUcational purpose in 
cZfor^ity with the State statutes and the policies of the Board of 



Trustees. 



i 



'""^ '"""'l O.. Proce^n. "^"'""^ 
B Vice Presidents (Academic *'r<>F**"*) . resoonsiblc to the President and 



Vice Presidents 
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leaves were or were not granted for educational purposes in 
' conformity with the State statutes and^^ policies of the Board of 

Trustees. ^ 

[E. Vice President for Student Affairs 

1. the Vice President for Student Affairs shall be the chief student 
personnel officer of the University, and supervise the work of those components 
formerly identified the Division of Student Personnel (X, H, 2, d.) 

2. The Vice President for Student Affairs shall: 

a. attend all meetings of thk Board of Trustees, except when- the 
Board requests otherwise. He may participate in discussions but 
shall notyote. 

' b, approve the selection and adjustmertt in service of all professional 
personnel employed by the components organized undef his 
supervision. ^ 

c. assist deans and department heads in preparing budgets, and 
recommend budgets and budget adjustments for the several 

^ ^ schools, colleges, and divisions to the President, 

d. serve »s an appellate agency for students or staff members in 
^appeals from decisions of deans or depa.rtment heads supervised by 

him, 

e. grant leaves of absence to members of the professional staff in 
those ^components organized under his supervision in conformity 
with the rules and regulations of the Board of TrUStees; and, in 
granting leaves of absence without pay, designate whether such 
leaves were or were not granted for educational purposes in 

' conformity with the State statutes and the policies of the Board of 
Trustees.] 



Article X— The University 

The University shall in all its activities represent 'the highest and hiost 
unselfish form of service. 

A, Administrative Organization* 

1 . The administration of the University is determined in part by legislative 
enactment, in part by the laws and by-laws of the Board of Trustees, 
and in part by regulations made b^the President, the University Senate 
and the several faculties. 

I 

'sections A through E. inclusive, have been variously affected by the actions noted aboVc 
with respect to reassignment and delegation of duties. No attempt has been made here to 
revise the language of the 1971 editiop. 

* . * * 
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B. OfficdQiof Admitiistratiorv' 

1. University 

a. President 

b. ' I Provost) 

c. Vice Presidents . . 

2. Schools, Colleges, Divisions, Institutes and Centers, and Defartments. 

Each school, college, division, institute, and "center shall have a 
' dean or director and such other administrative assistants as are 
" 4uthoriz,ed by the ^residcift and the Board of Trustees. Each depart- 
ment shall have an executive officer, the Head. ^ 

3. Each admin istrattue officer shall submit t6 the President such reports as 
are requested by the President. 

K ■ ■ ' 

C. The Prcsidcnt'^s Council* 

^ ^ ' "* " "X 

1. Membership ^ 

T^ie President's Council shall consist of the President, jthc 
Provost,] the Vice presidents, ^e X)ean of the Graduate School, the 
Dean of the College of Liberal Arts and Sciences, three other persons to 
be selected by .the deans from among, their own numjber to serve 
overlapping three-year terms, and the chairmen of the standing 
committees of the University Senate. " * . 

2. Functions ^ f - , 

The Cdundil shall serve as an advisory body to the President on 
such matters :as may be brought before it by the President or by any 
member of' the Council. 

(D. The Provojit' s CounciP^, , 

1. Membership 

The "^Provost's Council shall consist of the Provost, the Vice 
Presidents .(Academic Programs), the Deans'of thc.Schools and Colleges 
on the Storrs Campus, the Dean of the School of Social Work, the Dean 
^ of Students, the Dean of Continuing Education Services and the 

^: ^ Director of University Libraries. The Provost is Authorized to add 

others to thHist temporarily for the constderation of specific matters. 

2. Functions 

The Provost's Council shall serve as an advisof^y tody to the 
Provost in all matters pertaining to the integration and coordination of 
* the educational program of the University.) 

E. The Council of Deans* ' ' 

1 . Membership , • 

Tfie Council of Deans shati consist of the Deans of the .various 

» . 1 • • «» 
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schools aiid colleges, the Dean of Students, and the Dean of Continuing* 
-Education Services. 

2. Functions 

The Council furnishes a forum in which the deans may discuss 
t|^;]ttcrs of common interest. 

F. The ^University Senate 
/. Membership 



The University Senate shall consist of seven members tx officio, 
namely the President, the Vice President foi>Academic Affairs, the Vice 
• President for Health Affairs, the Vice President for Finance and 
Administration, the Vice Presidcn'Uor Student Affairs and Services, the 
- Dean of the Graduate School, aiJRhe Dean oiF the College of Liberal 
Arts and Sciences, and 

eighty-six elected members, as follows: 

a. Two administrative officers elected by and from among a group 
comppsed of the deans of the other schools ^which are Senate 
electoral constituencies and the Director of.University Libraries. 

b. Seventy-two members 6f the faculty elected according to one or 
i the Other of the two faculty electoral processes described in 2.b 

, below. p 
CT Five other professional staff members elected by and from the 
^ * constituencies Jescribed in 2.c below. v> 
, d. Five undergraduate students/ - * 

e. ' Two graduate students^ • * • 

2. Elections • • 

. The election of faculty and other staff members to the Senate shall 
normally jlje held between December and February ^ and shall Jbe 
conductecFby secret ballot. A minimum of one week, excluding tim© 
when the University is in' teccss, shall be allowed between - the 
distribution and collJjction of ballots for Senate elections. Those elected 
shall take office on July 1. All elections shall be in the charge of the 
President and the return* shall be certified by two inspectors df election 
selected by the Senate. 

In any Senate election^ a person eligible, for election who feels he 
would be unable to serve shall be given an opportunity to withdraw his 
^ name from the list of candidates for nomination. The names of those 
^ • persons who have withdrawn, as well as the names of persons who are 
completing two consecutive terihs, shall be indicated on the nominatine 
ballot. , . 

The ballot for the second vote (election ballot) iif^any Senate 
election must indicate the mimber of votes each nominee received. In 
addition, there must be listed the names of those persons who were not 
nominated \^ut who received ^t least 70% of the number of votes 
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received by the nominee with the fewest >otes. After the election, the 
number of votjujfreceived by those persons who were, elected and the 
number o?». vot^received by nominees who were not elected must be 
made public, ' 

The President shall retain on file the number of votes cast for each 
candidate in each constituency for each annual class whose term has 
not expired. He shall designate the available candidate with the highest 
vote at the last previous election in the proper constituency as the 
alternate to replace ^iny senator whose place will be vacant in any ^ 
semester because of resignation, retirement, or leave of absence from 
the University. Priority in case of tie votes shall be determined by lot. 
Such- alternates shajl be designated for one semester at a time and at the 
beginning of the semester unless the vacancy occurs later. When it is 
known that there will be a vacancy throughout the last year or last two 
years of a three year term in a constituency not otherv^rise scheduled rb 
participate in a regular annual election, then that constituency will 
participate in order to elect a replacement to serve for the one- or 
two-year perjod remaining in the unexpired term. 

The term of office of a senator shall begin on July 1 and shall 
extend for one year in the case of student members and for three years 
in the case of other elected members. 

Senators shall be eligible for re-election, except that a member who 
has completed two consecutive three-year terms shall be ineligible for 
re-election to serve during the year which immediately follows the 
period of consecutive service (\frhich may have been extended by virtue 
of election to 'the Senate Executive Committee), 
"a. For purposes of electing the two administrative officers, the 

electors described in 1 .a, above, shall determine the procedure 

which they will follow. 

b. Two electoral processes for faculty membership in the Senate shall 
be followed, (1) constituency and (2) at-large. Faculty members 
' . ^ - • shall not be eligible to stand for election or to vote in the first 

^ regular election following their initial appointment to the staff or 

in an election held during- the final academic year of their 
» appointment. 

(1) Faculty constituency elections 

The voting members ^f the faculty (sep below. Sec. X.G.I) of 
each of the follo^ng units shall for these purposes be deemed an 
electoral constituency: College of Agriculture and Natural Re- 
y sources. School of Allied Health Wofessions. School of Business 

• ; Administration; School ^ of Education, School of Engineering, 

School of Fine Arts. School of Home Economics, College of 
Liberal Arts and Sciences. School of Nursing. School of Pharmacy. 
School of Social Work. Hartford Branch. Southeastern Branch, 
Stamford Branch. Torrington Branch.- and Waterbury Branch. A 
person who is a voting member of more than one faculty wiJl 
{elong to only one constituency, that of the faculty in which his or 
her principal appointment is held. 
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The number of senators to be elected from each constituency 
" will be one for each thirty faculty members or major fraction 
thereof within that constituency, with the proviso that each school 
or branch will have at least one senator. The faculty of a school or 
branch that is thus allocated more than one senator will have the 
option of establishing subconstituencies. Senators chosen from a 
constituency will be elected by and from among the members of 
that constituency. The detrrmination of the proper number of 
senators to be allocated to each constituency will be reviewed 
annually by the President. The annual schedule for electing 
members from each constituency shall be determined by the 
£«csident in such a way as to provide for the optimum staggering of 
lh7ee-year terms within each constituency and for a reasonable 
degree of uniformity in the total number of members to be elected 
cidr-year from all, constituencies. To'achieve these objectives, 
when a Constituency becomes eligible to elect an . additional 
senator, the initial term may be limited to one or two years in 
order that succeeding three year terms may begin in the most 
appropriate years. 
(2) At'large elections 

The number of faculty electecf at large will bcv the number 
remaining after the number of senators to be elected from 
constituencies is subtracted from seVeniy two. Senators chosen at 
large will be elected by and from the faculties located at the Storrs 
campus. 

The five, other jjrofessional staff members shall be elected 
according to procedures approved by the President from three 
^constituencies fjs^describcd below. Staff members are ineligible to 
stand /or election or to vote in the first regular election following 
their initial appointment to the staff. 

Full lime university educational assistants, department heads, 
and deans in the Division of Student Affairs tfnd Services; who shall 
elect one senator. ' . ' * 

(2) Full time staff members holding the tides of university 
librarian I, II, III, university assistant or associate librarian, and 
Director of University Libraries; who shall elect one senator. 

(3) Full time staff members ^except those who hold appointments 
as voting members t>f a faculty) holding the titles of university 
educational director, university director, university assistant direc- 
tor, assistant vice president, university coordinator, university 
educational assistant I, II, III (except in Student Affairs and 
Services), university library assistant I, II, III, university library 
specialist, extension agent, associate extension agent, assistarvt 
extension agent, extension professor, associate extension professor, 
assistant extension professor, extensfon instructor, specialist I, II, 
III, IV. clinical professor, associate clinical professor, assistant 
clinical professor, clinical instructor, research professor, research 
associate I, II, research assistant III, and lecturer; who shall elect 
three senators. ^ q 
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d. Undergraduate student members shall bq selected by procedures 
established with tile Prcsidcrtt's approval by thx: Federation of. 
Students and Service Organizations. ^ 

c; , Graduate student members shall be selected by procedures estab- 
lished with the President's approva^ by the Graduate Student 
Council. H 

J. Functions 

The University Senate is a legislative body and concerns itself with 
minimum ruK*s and general regulations pertaining to all undergraduate 
schools and colleges and with policy insofar as it pertains in a general 
way to the educational program of the institution and is not reserved 
to the Board of Trusrte^ to the administration, or to the several 
faculties. 

4. Officers 

The President of the University shall be Chairman of the, University 
Senate. He may designate another member to preside. In the absence.of ^ 
the President or his designee, the Chairman of the Senate^xecutive 
Committee shj^l preside. At a meeting called at the request 6f at least 
tw^nty^fivc percent of the members, the presiding ofTiccr shall be the 
Chairman of the Senate Executive Committee. ^ 

A recording secretary of thj Senate, ^'elected by the Senate, is 
normally rCspoijsible for taking minutes of Senate meetings and 
distributing these to the professional staff; ' 

5. Meetinj^s 

Meetings of the Unii-ersity Senate shall be held regularly at limes to 
be fixed by the President on the advice of the Senate. Thq limes of 
meetings shall be putlislved in the calijog. 

^ Special meetings of the University Senate may be called by the 
President; or by the Secretary at the request of at least iwcnly-five 
percent of the members. Such request, with signatures, shalf be 
presented in writing to the Secretary. TKe call for a special meeting 
shall be issued at least a week in advance of the^ meeting and shall slate 
the purpose of the meeting. 

On the request of any member of the Senate, if supported by four ^ 
of his colleagues, a record vote shall be taken. These record votes shall 
be made a part of the minutes. 

6. Minutes and Reports / 

Copies of the minutes of the meetings of the Ufiiversity Senate 
shall be filed. one in the President's office, one withVach of the Vice 
Presidents, and one in the Registrar's Office. The Regist\ar's Oi^xcc shall 
be the central place for filing actions of the University Senate, and the 
Registrar's copy shall be ^he official copy. Copies of the minutes shall 
also be mailed to members of the Senate, upon request to all members 
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of thc'staff on the Slorrs campus and at the branches with ilje rank of 
• instructor or above, and to a selected list of administrative ofPicers. 



7. Committees • . 

The Senate Executive Cc^mittee shall consist of seven members 
elected by the Senate from among the elect^ faculty members of the 
" Senafb. Elec*tions sf)all follow the annual election of such members, and 

shall normally uke place in April. A/term,of service on the Executive 
Committee shall begin on July 1 and shall be for three years. The term 
♦ of membership in thc^ Senate of a person elected to the Execptive 

Committee shall be automatically extendq;ii if necesatiry, to be 
co-terminal. Three of the seven members shall be elected in l975 and at 
three-year itii6rvals thereafter; two membe^f'j^hall \)c elected in each 
intervening year. A vacancy shall be filled byf election for the^uration 
of the vacancy. After the annual election, the Senate shall elect on^of 
the seven members to serve as Chairman of the Executive €ommittee 
for a one^year term which may be renewed. ^ 
* • 

The Senate Executive Committee is responsible for organizing and^ 
coordinating tht business of ihe Scnale and of Senate committees. To 
this end it shall maintain a clericalSlaff and an office. It shall distribute 
/ an agenda for each Senate meeting to the professional staff at least five 

days before the meciting; (Items of an extraordinary nature may be 
considered at a Senate meeting which' have r^otSbeen included in the 
agenda fot that meeting.) It shall receive the' reports of Senate^ 
committees before they are forwarded to the Senate* It also shaU be ^ 
available, to bd consulted as the voice of the Senate, especially in 
reference to resolutions of the Senate which- are designed to be 
transmitted ultimately to the Board of Trustees. Its members «hall also 
constitute the faculty membership of the T^slee-Administralion-FacuU 
ty-Student Committee. 

% 

The Senate may appoint and define the dutiea of such standing or 
spc.cial committ-ces as it desires. * 

^ . . The President shall be ex officio a member of all ttanding 
committees. " 



Each standing committee shall keep an accurate typewritten record 
of its proceedings and shall file copies thereof with the President, the 
Vice Presidents, and the Registrar. Reports shall be presented to the 
University Senate as often as the .amount .and nature of business 
warrants, and at least annuaJly. A condensed report may be made at"ihe 
di^rction of the committee chairman unless a full report is requested. 

Special committees shall be considered as discharged, without 
formal vote, when their final repdrtt have1)een received by the Senate. 
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chools and Colleges 
Membership 

With the exception of the ^^rj^uatc S.chool, the faculty of each 
school or college shall consist o( xnc I'resident, the appropriate Vice 
^ • Presideiit. the dean 6f the school oj Cpllegt, and all full-time professors, 
. \, associate professors, assistant prcjfcssots, and instructors belonging tq 
departments administratively organized in the school or college, and 
otijiers who a/e appointed by thp j^rcsideft, either as votihg members oC 
the faculty or as associates and Consultants without voting rights. The 
faculty of the Graduate SchooK shall ihclude .the President, the Vice 
Presidont'for Academic Affairsj^ the Vice President for Health Affairs, 
the Dean of the School,. 5ndj all members of* the University ^staff 
appointed by the President as g^lduate advisers. 

2. Functions * * 

Staffs with definite legislative powers are organised and held 
responsible for carrying out> effectively certain major functions. The 
: several sAools and colleges^ represent Organized responsibility for 
carrying out these functions.*; ' ^ f 

It is the function of eacl^ isch6|^l •r college: »- ^ ♦ 

a. To enforce ihe rules add regujlatio^s of the University Senate as 
they applyi , . 

b. To* set up and administer curriculum and undergraduate degree 
J requirements for its own students; byt standards less rigid or less 

specific than those, established by the University Senate for* the 
University as a whgle may not be sci up. However, by vote of the 
faculty, standards more rigid or more specific than those 't>ut lined 
for the University as a whole may be imposed.' 

c. To administer courses established by the Senate that servfc to meet 
• the curriculum requirements ^rihe Scnate^and to establish and p 

administer other courses iJI licldt appropriate to the school or 
' college, provided thaf all courses open to freshmen and sopho^ 
mores are approved by the Spnate. 

d. To set up admission requirements in Hne with "the purpose and 
responsibility of the school ot college. ^ - jh 

e. To set up Aod administer cur^culum and undcrgr^iduate ^gree 
requircmeili, with pariJtuliVr reference to the junior and senior 
years, and to suggest basic Itid prerequisite courses for the 
freshman and sophomore yearr. » • 

f. To submit to the President for transmitt\il to the Bpard of Trustees 
the names of students who have completed graduation . 
requirements. 23 
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g. .To plan and execute programs of rfcsearch and ser,vice*in line with 
* the general policy of the University and the"availablc staff and 

facilities. ^ . 

h. To study the scholastic, professional, and general progress of its 
student^ and assist them in vocational and educational planning 
and plac^cnient. 

i. To maintain adequate records and reports on students, stafff 
programs and services, and budget. 

j. To integrate its program with.the generll program of the University 
and to foster effective coordination of effort, 

k. To secure the safety and f)roper inventory of all university 
property assigned to it f6r instfructional, research, or service 
pjLirposes. ) * 



Officers'^ 

' The President of the University shall be chairman of the faculties 
^ of (he several schools and colleges. (In the absence of ifhc President, the 
Provost shall preside.] 

In the absence of the President (and the Provost,] the dean of the 
school or college concerned shall preside^, or, if he prefers, the faculty 
may elect a presiding officer. . ♦ 

The dean of e^h school or college shall be its executive officer. ' 

The dean shall be respons ible to the P resident through the (Provost 
and] the ^appropriate Vice President for the wbrk and proper 
adiTiinistratioh of.his school or college. •^l 

Each school or college shall elect annually a secretary who will cal] 
the meeting to order in. the absence of the President, (the Provost,] and I 
the Dean. 



Meetings ' ' 

Meetings of the schools and colleges shall be held regularly at times 
to be fixed by the President on advice of the school or college. The 
times of meeting shall be published in the catalog. 

Tlie schedule of regular meetings of the several schools and colleges 
shall be prranged by the President. , { 

Special meetings of the several schools and colleges may be called 
by the President; or by the secretary, at the request of at least 
twenty -five per cent of the voting jnembers. Such request, with 
signatures, shall be presen^ted in writing to the secretary. The call for a 
special meeting shall be issued at least a week in advance of the meeting 
and shall state th^ purpose of the meeting. 
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5. Minutes and Reports 

Copies of the minutes of th/ meetings of the several schools and 
colleges shall be filed, one in Ihc President's office, (one with the 
Provost 1 one with the dean of the school or collfegc^ncerned, and 
. one in the Registrar's Office. TJic Registrar's Offjce shall be the central 
place foY filing J^c^^ons of all faculties, and the Registrar's copy shall be 
the official copy. IThe PrcsidcntJ shall communicate in wriring to the^ 
secretaries of the various schools and colleges and of tKe UniversUy 
Senate, in so far as they are mutually concerned, such actions of pplicy 
by these bodfcs as-will,"if reported, promote the^ understandings 
integration, and coordination of the educational program of the 
tfiHycrsity. 

t^'j CoTHmit^ees » 
! a. St})|i<ljng Committees 
; ^ f^r^ Th^Vresident shall appoint and define the duties of all standing 
J- committees, including the Executive Xommittee of the Graduate 
V, School. . . 

I* The (Provost and the] dean of the school or collqge concerned 

i shall be ex officio members of all standing committees. 

■ **'#. . ,. 

Bach itanding committcfc shall keep an accurate typewritten record 
• fif its proceedings and shall file copies thereof AVith the President, the 
Prpvost.l the Registrar, and the dean of the appropriate schoo or 
^ollcRC- Repohs shall be ptcscnted to the appropriate school or co lege 
\s often as the amount and naturi of busmcss warrants, and at least 
annually. A, condensed report may be made at the discretion of the 
committee chairman unless a full report is r6q«,iSsted. 

b. Special Committees "'^'•s^—^ 

Special committees may be set up by the President, the deans of 
schools and colleges, or the faculties of schools and colleges at any 
time. The members of special committees in the several schools and 
colleges shall be selected by the appropriate dean unless the faculty 
specifics some other means of selection. 

All special committee, shall report to the authority which initiated 
',hcir apjiointment and shall' be considered , as discharged, without 
formal vptc, when their final reports have been made. 

H. The Divisions ^ • ' 
1. General Organization and Functions j • 

a. Membersliip 

Each Division shall consist of an executive -^fficer the Director 
- and a staff of assistants, fiich director shall be responsible ( through th 
Provost] to the Pres-idcnt for the work and proper administration ol hi 
Division, including the hirfng of professional personnel. 
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b. Mintucs and Reports ' 

Each director shall keep adequate records of all personnel, 
program, and budgets of his division and shall submit such reports as 
are required by the President (and as are requested by the Provost) in 
cos^nection* witK his work as coordinator of the educational program 
tht University. 

_ # . • 

c. Committees • . 

Each dirjsctor shall have an advisory Committee appointed by the 
President. ♦ » ^ 

' > Such committees sh-all rej3ort* annually to' the Senate for informa- 
ti©n. These committees a'^e advisory tp the directors of the divisions, 
and not rp-cKe Senate, npr -J^f xhcy responsible to the Senate. 

Speciaj^^fi^mittees shall be set up by the President or the Directors 
as required. • ^ 

d. Functions ^ ^ ♦ . 

The divisions as. administrative units are non-legisbtive in character 
and do not adrninister curricula or determine cours^ offerings.^hey are 
units whose pk'pgrams and services cross-sectidr^^theAJniversity. 

It is the function of each division (a) W^pgrate its program with 
the general program of the University an^ to foster effective coordina^ 
Won of effort, and (b) to secure the safety an cf proper inventory of all 
Univef»iity property asisigned to # for instructional, resciirch, or service 
purposes. ,1^ 

Specific Functions ^: ./ 

i: The DIvisipn of Health Service 

Uis the fuhctiorv of tM Division of Hcafth Service: 

(1) To^requirc of ?evcry student registering on the campua for the 
first time a complete health hUj^y ;^nd a physical examination done by 
his own physician and recorded on forms supplied by the division; and 
to review these e;cart^ nations so as property to advise rogardri^g 
desirable adjustments ii) academic and extra-curricular activiti^is. 

(2) To conduct physical/ examinations on all candidates for 
intercollegiate athletic activities and applicants for employment in the 
service departments, such as plant maintenance, farm, dairy, creamery, 
dining hiill, etc. ' * v. 

(3) To develop. In cooperation with the Schools of Educa;tian and 
Nursingr a program of examination and tuberculin testing so as to 
tD5arc as far as possible that the students of these schools are free of 
any com niUi^i cable* disease* ' ' 

" (4) To maintain health records for ill students. 

(5) To safeguard the health of the general student body by 
confining students with contagious diseases to the infirmary or by 
requiring that they leave the campus, 
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(6) To supply information concerning students' health to adminis- 
trative officers, .counselors, instructors, coaclies, and others eligible to 
receive it, provided such infcurmatlpn does not •iolate the ethics of 
confidential relationship.between physician and patient. 

(7) To foster good health practices "among students and staff 
members. * * 

(8) To provide students with dispensary service and bed -Care for 
all but major illnesses or injuries: 

(9) To take care of injuries incurred by University employees in 
line of duty t,o the limit of facilities available on the campus. 

(10) To supervise the general sanitary condition of the campus, 
including the inspection of residence halls, dining halls, and kitchens. 



b. The Division of Intercollegiate Athletics 

It is the fufnction of the Division of Imercollegiate Athletics: 

(1) To organize and carry out programs of athletic sports activities 
in/ended to meet the health and recreational needs of students «nd suii 
members. 

(2) Xtxcooperate with the Division of Health Service in determin- 
ing the students whose athletic ahd^sports activities should be especially 
selected or restricted. \ 

(3) To foster athletic and sports activities in line with good heJth 
and citizenship objectives, in a way that will promote good spirit vvithin 
the institution, between this institution and^competlng institutions, and 
in the whole area of public relations. ' _ ^ 



c. The Division of National Defense Training 

It is the function of the Division of National Defense Training: 

(1) To administer its program in ^conformity with the acts and 
agreements underlying military training in land-grant institutions. 

(2) To give students a broad, practical military education with the 
, least possible interference with their civilian careers. 

(3) To give such trainifig as will qualify students to perform 
intelligently the duties of leaders in the military forces of the United 
States in time of national emergency. 

• ^ (4) In the Senior Res.erve Officers* Training Corps, to produce 
junior officers who have the qualities and attributes essential to^ their 
progressive and continued development as officers in the Army and Air 
, Force of the United States. * , 

' ' * • • . 
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d. The Division of Student Personnel 

It is the function of thfc Division of Student Personnel; 

{ 1 ) To provide advice and guidance for prospective students. 

(2) To admit students to undergraduate schools and colleges in 
accordance with the requirements established by the University Senate 
and the various faculties. 

(3) To evaluate for credit worJc taken at other institutions. 

(4) To plan and carry out an orientation program designed to help 
new students adjust themselves to University lifc;^ ^ 

(5) To determine policies and procedures for the operation of the 
program of student financial aid. including loans, scholarships, and 
part-time employmesm. 

(6) To register all students in the University, maintain all official 
permanent records of students, and, according to policy, release official 
transcripts, reports, and^data. 

(7) To maintain all official permanent records of the University 
Senate, all standing committees, the actions of the faculties of the 
various schools and colleges, and the actions of administrative officers 
dealing withr scholastic matters. 

(8) To prepare the room-and-hour schedules of courses and assign 
classrooms for instructional and extra-curricular purposes. 

(9) To administer certain of the scholastic regulations of the 
University. 

(10) To provide professional counseling, testing, and related 
services for students including those with specialized needs. 

(11) To administer all policies and programs governing student life 
and status at the University .which are not assigned elsewhere. ^ 

(12) To administer regulations, policies, and procedures related to 
the conduct of students. 

(13) To staff student residences of the University and to supervise 
matters of student life and governance therein. 

^ (14) To encourage and supervise arrangements for student partici- 
pation in University governance and to represent the. University in 
matters reUted to student government. 

(15) To supervise the registration of student organizations and 
administer University regulations pertaining to them. 

(16) To provide direction for the operation of the Studefit Union 
and to promote programs with the advice and cooperation of the 
Student Union Boaid of Governors. 

(17) To formulate and carry out in cooperation wi schools 
and colleges the vocational counseling of students in the University and 
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the placement of graduates and former students of the Universtty. 

(18) Licensing for solicitation or concession by noit registered 
organizations is . the responsibility of the Dean of Students who is 
guidid by the consrderation of the overall benefit to the student body 
and ttie University Community. 

c. The Division of Continuing Education Services 

It is the function of the Division of Continuing Education Services: 

(1) To determine the needs in the state ^or services the University 
can a,pproprtate[y render through the divteibn, and to develop ,a 
program to meet those needs. , ' 

(2) To make full clearance with th<sproper administrative officers, 
schools, colleges, divisions, and departments in setting up and carrying 
out the program ofHhe division, includii\g the hiring ot professional 
personnel. . 

(3) To keep administrative officefs, schools, colleges, divisions, 
and the departments informed as to the need in the stale /or work not 
available in the University. 

(4) \o administer all programs according to the educational 
standards of the University. 

(5) To secure, after proper authorization, and with particular 
reference to work in ,the University Extension, suitable housing 
facilities and instructional supplies and equipment. 

(6) To inform the state promptly and adequately through press 
releases, bulletins, radio broadcasts, correspondence, and personal 
contacts, of the program and services of the division. 

(7) To recommend to the President, for the consideration of the. 
Board of Trustees, the fees to be charged to students for work taken 
through the division. ' 

(8) To recommend to the President, for .the consideration of the 
Board of Trustees, the rates and method of compensation for teaching 
work offered through the division. 

^ f. The Division of University Libraries 

It is the function of the Division of University Libraries: 

(1 ) To foster the wider and more effective use of libtary materials 
amortg students and staff members and among the people of the State. 

(2) To promote impartially the general educational welfare of the 
University through the equitable expenditure of its funds for materials 
related to the w6rk of the several schools, colleges^, and divisions; such 
materials to be selected in cQpperation with thd schools, colleges, and 
divisions. f 

(3) To make availa^ for maximum use by the staff and students 
and by the people of the State the library materials and plant. 
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(4) To cooperate' witl^ individual steff members in making 
available to students in specific areas of work the £ill resources of th 



^library 



e 



(5) to house and properly safeguard all library materials, 

V ^° maintain an atmosphere conducive to study, work, and 

leisure reading through the ready availability and display of materials 
^ai\d the adec]uate services qf competent staff members. 

(7) To study and employ ways and means of improving the 
effectiveness of the library as the central service and enrichment agency 
of the University's educational program. 

(8) To report through the faculty news bulletin or otherwise, 
ticcessions to the library. 

I. The Institutes and Centers 
^ 1. Membership 

Each institute and center shall consist of an executive officer, the 
Director, and a staff of assistants. Each director shall be responsible 
[through the Provost] to the President for the work and proper 
administration of his institute, including the hiring of professional stafif. 

Members of the professional staffs of the institutes and centers 
shall have faculty status and they may, by agreement between the 
director and the dean of one of the colleges or schools of the 
University, be assigned to part time teaching duties on the faculty of a. 
college or school. 

2; Functions 

A number of institutes and centers have been established. TKe 
specific functions of each institute and center are defined by the Board 
of Trustees. 

3. Committees 

The director with the approval of the President [and the Provost,] 
may from time to time appoint committees tojissist in carrying out the 
program of the ijistitute. Such committees, which shall be advisory in 
nature, may include members of the University faculty and other 
citizens of the State of Connecticut. 

4. Minutes and Reports 

^ Each director sliall keep adequate records of all personnel, 
programs\and budgets for which he has responsibility and shall submit 
. such reports as are required by the President. 

J. The Departments 
1. Membership 

Each department faculty shall consist of all members of its 
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pr6fcssional staff including resident instruction, ^tension, and experi- 
ment station vt^rkers. 

2.. Functions 

The departments are organized in terms of subject rhatter areas. 
They bear ^cfmite Cross-relationajfeip, but t^heir organization into 
distinct administrative units is intended to insure that the attention of 
srtiall 'groups of staff members will be centered on the problems of 
teaching* planning, research, and service in these areas. 

It is the function of each department: 

a. To develop an educatioriafprogfam designed to meet the needs of 
the students in the various schools and colleges and of other individuals 
and groups served by the instructional, research, and service programs. 

b. To study and employ ways and means of making its instructional 
work more effective. 

c. To recommend to the faculty of the school or college within wJiicK 
it is organized changes intended to improve the work of the 
department. 

d. To secure the safety and proper inventory of all University 
property assigned to it for instructional^ research, or' service purposes. 

e. * To integrate its program with the general program of the University 
and to foster effective coordination of effort. 

3. Officers ) 

Each department shall have an executive officer, the Hedd. 
Each department shalT have a secretary. 

Each department head shall be responsible directly to the dean of 
the school or college within which his department is organized. 

4. Meetings • 

Each department shall meet as often as is necessary to keep the 
work of the department adjusted to University needs arfd the staff 
informed and cooperative as to purposes, problems, programs, and 
general division of labor. - , 

Meetings of the department may hp called by the head of the 
department, the dean of the scffool or college virithin which the 
department is organized, [the Provost,) or the President. 



The University Staff ^ . 

1. Members of^the professional staff shall be appointed by the President^y 
Continuous tenure shall not be granted except by vote of the Board of 
Trustees. 31 
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Termination for cause of a continuous appointment or the dismissal for 
cause of a faculty member previous to the expiration of a term 
appointment shall be made only by the ^iffirmative vote of at least nine 
members of the Board^of Trustees. * 

The policies and practices in this section and the following sections 3 
through 8 relating to academic freedom and tenure of professional 
members of the staff are effective on and after September 1, 1970. 
These policies apg[y to all members of the professional staff of the 
University.-with the exception that, concerning tenure, the President 
after consultation with the University Senate, shall recommend to the 
•Board of Trustees the categories of the' professional staff to which the 
regulations concerning academic tenure apply. 

a. All members of the faculty, wljether tenured or not, are entitled to 
academic freedom as set forth in the 1940 Statement of Principles 
on Academic Frtedom and tenure formulated by the Association 
of American Colleges and the American Association of University 
Professors. The faculty member is entitled to full freedom in 
research and in the publication of the results, subject- to the 

" adequate performance of his other academic duties, but research 
for pecuniary return should be based upon an understanding with 
^ the authorities of the University. 

b. The faculty member is entitled to freedom in his classroom in 
treating his subject and in conducting his class. He should not 
contravene the free speech and academic freedom of other 
members of the professional staff, nor impede teachers, ' other 
members of the professional staff, or students, in their central tasks 

* of teaching, research, and Uarnjjigt ' - 

c. The faculty member is a citizen, a member of a learned profession, 
'and an officer of an educational institution. When he speaks or 
writes as a citizen, he should be free- from institutional censorship 
or discipline, but his special position in the community imposes 
special obligations. As a man of learning and an educational officer, 
he should remember that the public may judge his profession and 
the University by his utterances. Hgnce he should at all times be 
accurate, should exercise appropriate restraint, should show respect 
for the opinions of others, and should make every effort to 
indicate that he is not an institutional spokesman. 

d. Membership in the academic community imposes on students, 
faculty hnemb'ers. ^administrators, and trustees an obligation to 
respect the dignity of others, to acknowledge their right to express 
differing opinions, and to foster and defend intellectual honesty, 
freedom of inquiry and instructiq^n,- and free expression on andjjpff 
the campus. The expression of dissent and the attempt to produce 
change, therefore, may not be carried out in ways which injure 
individuals or damage institutional facilitjps or disrupt the classes 
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^ of ^one's teachers or colleagues. Speakers on campus must not only 

be protected irom violence, bujf ^iveft an opportunity to be heard. 
Those who seek to call attejitioti;to grievances must rfot do in 
wayi that significantly impede the functions bf the institution. 

Students are entitled to-an atmosphere conducive to learning and 
to even-handed treatnjent in all aspecfs of the teacher-student 
relationship. Faculty members may not refuse to enroll or teach 
students on the grounds of their beUefs pt the possible uses to 
which they may put the knowledge to be ga^ijed in a course. The 
student should not be forced by the autMi}:^ inherent in the 
-instructional role to make particular personal chbil^ts as to political 
* action or his own ^part in 'society. Evaluation of sttj^ents and the 

award of credit must be ba^^ on academic perforrft^nce profe5- 
sionally. judged and not on^^^ers irrelevant to that pfc>formance, 
whether personality, race, ftUgion, degree of political ac'fivism, or 
personal beliefs. 

^ It is a teacher's .mastery of his subject and his own scholaifship 

J . which entitle him to his classroom and to freedom in tl)^ 
presentation of his subject. Thus, it is improper for an irTs|ructOt^ 
persistently to intrude material which has no relation to his 
subject, or to fail to present the subject matter of bis course as 
announced to his Students and as approved by the faculty in their 
collective responsibility for the curriculum. 

Because academic freedom has traditionally included the instruc- 
tor's full freedom as a citizen, most fac^iWy members face no 
insoluble conflicts between the claims of p0lip|s, social action, and 
conscience, on the one hand, and the cla(ft)fi and expectation^ of 
their students, colleagues, and institutions, on the other. If such 
conflicts become acute, and the instructor's attention to his 
obligations as a citizen and moral agent precludes the fulfillment of 
substantial academic obligations, he cannot escape the responsibil- 
ity, of that choice, but should either request a leave of absence or 
resign his academic position. 

e. The University, in fulfiUing an essential function as a forum/or the 
free expression of ideas, shall endeavor to preserve and facilitate 
the full enjoyment of constitutionally prgtected civil liberties. 

* 

Members of the professional staff shall have equal opportunity in 
their employment^^regardless of se:x, race, religion, and national 
origin. The highestlu^asi<s shall be sought in the protection of all 
forms of freedom of thought, expression, association, and peaceful 
assembly. In the exercise of these civil liberties the members of the 
professional staff are obliged to protect the same rights of others 
and to bear in mind their respective obligations to their profession 
and to the University. 
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instruction, a tenured faculty member concerned will be given 
notice as soon as possible, and never less tjian 12 months' notice, 
, or in lieu- thereof he will be given severance salary for 12 months. 
Before^terminating a tenured or probationary appointment because 
of the abandonment of a program or department of instruction, 
the University will make every effort to place affected f^culty 
members in other suitable positions. If a tenured or probationary 
appointment is ternriinated because of financial exigency, or 
because of the discontinuance of a program of instruction, the 
released faculty member's pUce will not bp filled by a replacement 
within a period of two yeari-from the date of termination unless 
the released faculty member has been offered reappointmeAt and a 
reasonable time within which to accept or decline it. , ^ 

Dismissal Procedures 

a. Adequate cause for a dismissal will be related directly and 
substantially but nOt exclusively to the fitness of t)ie facuky 
member in his professional capacity (see section 2), Dismissal will 
not be used to restrain faculty members in their exercise of 
academic freedom or other rights of citizens. 

b. Dismissal of a faculty member with i^ontinuous tenure, or with a 
special or probationary appointment before the end of the 
specified term, will be jfrrcceded by written notice of the reasons 
{(^ the contemplated dismissal action, and by (1) discussions 
between the faculty member and the appropriate administrative 
officers looking toward a mutually acceptable settlement; (2J' 
informal inquiry and attempts at conciliation by the Committee of 

^ Threr (as provided in 6 c); and if a mutually acceptable resolution 
is noi: reached. (3) a statement of charges which support the 
dismissal action and which are framed writh reasonable particularity 
by the President or his delegate, 

c. The Committee of Three referred to above is to be constituted as 
follows: Each year at the first meeting of the Senate after a new 
group of^,Senators has been elected in accordance with Section F 
of this - article, the President shall provide ballots containing 
lists of airSenators who have just been elected to three-year terms, 
and the Senate shall thereupon proceed to elect by secret ballot 
one of such newly-elected Senators a3 a member of the Committee 
of Three to serve until the end of his then current term in the 
Senate. W^icnever a vacancy shall occurMn the membership of the 
Commit te.t5»<'''o'f Thfee, the Senate shall elect in the same manner 
from Hie group in which the vacancy exists, and the Senate may in 
a similar fashion elect a substitute for a member of the Committee 
of Three to serve while such mc^mber is absent from the campus, 
with, in cases of emergency, the remaining members of the 
Committee%eing authorized to fill the position until the time of 
the next meeting of the Senate. These elections shall, in the 
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absence of otKcr provision by the Senate, be the first order of 
business at the next meeting of the Senate after the vacancy 
occurs. 

A disifnissal, as defined in section 5 a, must be preceded by the « 
sequence of steps outlined in 6 b. culminating in the statement of 
cjiarges mentioned in 6 b (5), Both the individual concerned and 
the President will have the right to have the matter heaffl by a 
committee of five. If the faculty member, within one week of his ^ 
receipt of the statement' of charges has not requested the 
Committee of Three to form a hearing committee, the President, 
within the immediately subsequent week, may request the/Com- 
mittee of Three to form a hearing committee. In constituting a 
hearing committee, the Committee of Three shajl choose a panel of . 
nirie members of the faculty from which eith6t parly, within 5 
days of notification of the composition of the panel, may strike 
not more than two names. In the event that more than five names 
remain after the completion of this process, the Corrimittee of 
Three shall select five to serve as the hearing committee. The hearing 
committee shall select its own chairman, and is empowered to 
retain independent counsel. The University will bear any costs of 
the hearing procedure, except that the individual concerned will be 
responsible for any fees h<; incurs for counsel. ♦ 

(1) Service of notice of hearing with specific charges in writing 
will be made at least 7 days prior to the opening of the 
hearing. The faculty member concerned may respond to the 
charges in writing at any time before the hearing, if he denies 
the ^chargps against him, or asserts that* the charges do not 
support a figding of adequate cause, or waives his right to 
appear, or refuses to participate in the hearing in person or in 
writing, the' hearing committee will evaluate all available 
evidence and rest its recommendation* upon the evidence in 
the record. 

(2) The hearing committee, after consultation with the President 
» and the faculty member, will exercise its judgment as to 

whether the hearing should be public or private. In no case 
will the hearing be public without the consent of the faciflty 
member. 

(3) During the hearing the faculty member will be permitted to be 
represented by or to have with him an academic adviser and/or 
legal counsel of his ovm choosing. The President may bj:. 
accompanied by or represented at the hearing by a^lelegate of 
bis own choosing, 

(4) At the request of either party or the haaring committee, 
• representatives of professional organizations shall be permitted 

to attend the hearing as observers. 
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(5) A verbatim record of the hearing or hearings will be taken and 
a typewritten copy will be made available writhout cost to the 
faculty member and to tfje President. The requirement of a 
verbatim record may" be waived b'y mutual consent of (he 
hearing committee and both parties. 

(6) The bjjrden of proof that adequate cause e^cists rests vwth the 
institution, and shall be satisfied only by clear^nd convincing 
cvrIipicc in th6 record considered aiTa whole, * 

(7fk The facility member will be affprded an opportunity to obtain 
necessary witnesses and documentary or other evidence, *jnd 
the administration of the institution will, insofar as it is 
possible for it to do so, secure the cooperation of such 
witnesses and make available necessary documents and other 
evidence within its control. ^ 

(8) The hearing committee may grant adjournments to enable 
either party to investi^te evidence as to which a valid claim of 

. surprise is made. 

(9) The faculty member and the administration will have the right 
to confront and cross-cxjfmine all witnesses. \Vhere the witne«s 
cannot or will not appear, but the committee determines that 
the interests of justice require adnthsion of his statement, the 
committer will identify the vvitness, disclose his statement, 
and if possible, provide for written interrogation. 

(10) In the hearing of charges of incompetence, the testitnony shall 
include th^t of qualified faculty members from this or other 
institutions of higher education. 

(fl) The hearing coirtmittee will not be bound by strict rules of 
legal^ evidence, and may :adniit any evidence which is of 
probative value in determining the» issues involved. Every 
rcaionable^ effort will be made to obtain the most reliable 
evidence available. 

(12) The fmdings of fact and th? decuion will be based solely on 
the hearing record. 

(13) Except for such simple announcements as may be required 
covering the time of the hearing and similar matters, public 
statements and publicity about the case' by the hearing 
committee, the faculty fhember, and the administrative officers 
will be avoided until the proceedings have been completed, 
including consideration by the Board of Trustees. The Presi- 
dent and the faculty member will be notified of the 
recommendation in writing and will be given a copy of the 
record of the hearing. 

If the hearing committee concludes that adequate cause for 
dismissal has not been established by the evidence in the record, it 
will so report to the President, if the President rejects the report, 
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he will sur&^liis reasons for doing so, in writing, to the hearing 
committee and to the faculty member, and provide an opportunity 
for response before transmitting the case to the governing board. If 
' the heating comn^ttee concludes that adequate cause for a 
dismissal has been establislied, but that an academic penalty less 
than dismissal would be more appropriate, it will so recommend, 
with supporting reasons. If dismissal pr other penalty is recom- 
mended, .the President will, on request of the faculty member, 
transmit to the Board of Trustees the record of the case. The 
Board's review will be based on the Vecord of the committee 
* * hearing, and 4k^II provide opportunity for argument, oraJ^^^or 
written or both, by the principals at the hearing or by their 
rcj?rcsentativc5. It is recognized that in most dismissal cases the 
issues involved arc thev. private^ concern of the * individual and. 
therefore, the review procedure of the Board will ordinarily be 
closed. If the faculty member requests the Board to conduct the 
review in public, it will require a vote of nine members of the 
Board to dcn^ this request. The dcctsion of the heari*ig committee 
' will either be sustained or the procecdinfg returned to the 
committee with specific objections, The committee will then 
reconsider, taking into account the stated objections rffid receiving 
new evidence if necessary. The JBoard will make a final decision 
only after study of the committee's reconsideration. " 

7. Suspensions ' ' 

Until the final decision on dismissal has been rwched, the faculty 
member may be suspended, or assigned to other duties in lieu of 
suspension, only if immediate harm to himself or others is thr^catened 
by his continuance. Before suspending a faculty member, pending an ' 
-f ultimate determination of his status, the administration will consult the 

Committee of Three. Suspension is appropriate only pending a hearing; 
\i suspension which is intended to he final is a dismissal, and w\\\ be 
jdealt with as such: Salary wiljrcqntinuc. during the period of suspension. 

8. [forminal Salary 

iFaculty members on continuous appointment who are dismissed for 
reasons not involving moral turpitude will receive their salaries for at 
least a year from the date of notification of dismissal whether or not 
they m continued in their duties at the University. Faculty members 
,on probationary appointment will receive their salaries to the end of 
the current year. t 

9. Retirement 

a. Compulsory /etircment of faculty members shall take place in 
accordance with the applicable provisions of the state statute. A 
faculty member may retire, if eligible,, prior to the age of 
compulsory retirement; *ut when ^le decides to do so, 4t » 
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r txpectfiS that he will give notice of his plans at least a year in 
4' advance. Retirement upon ^^application of the executive head" of 
the University before the faculty member shall have reached ^tht 
compulsory retirement age shall be considered "termination of a 
continuous appointment '^'in the sense of paragraph 5a abov<v * 

b. Upon retirement a faculty member ceases ,to give formal 
instruction, or to take any part in the administration of the 
University or any of its units. Since/howcver, it is to the interest of 
the Univj^sity an^ the public that a faculty member who retires 
before he is incapacitated Should continue his scholarly activities, 
the University wiU encourage the maintenance of informal and 
scholarly contacts between retired faculty members and their 
jptive colleagues, and will' nyike evefy effort to pfoyidc^orking 
space and Equipment for all whoHesire it. Departments shalTdccide 
whether to furnish supplies and assistance to a retired faculty 
membctt depending upon the Availability of funds, his or her 
ftnan<;i4 cir<:umst ances, artd the natu re and value of his work.^ 

c. The mam recognition which shbuld be gjven to new emeritus 
members of the staff should be that the names of all slicli persons 
should be listed on thexOmmencelftent program. • 

d. *At this time a scrcS(|P^c?rrificate will be awarded to the retiring 
staff, member signed by the same persons who sign diplomas 
indicating the length of his service with dates, etc. 

e. There shall be a st;^hding comMittee on retirement of members of 
the professional^staff. Whenever a member of the professional staff 
applies for retirement, the committee will ,be notified of the fact. 
The committee willMien gather together whatever evidence it feels 
necessary to formulate a recommendation to the President as to^ 
whether the retiring staff member should be given some University- 
wide recognition (i;i addition to that mentioned in paragraphs c. 
and d.) or whether any such recognition should be left to the ' 
individual school or college. 

Only in exceptional cases will thenoJby an^ Univbrsity-wide party 
or raising of funds. In most cases, the committee .will recommend 
that the matter of recognition Beyond that in paragraphs c. and d. 
be left to the individual school or college, in such cases, the 
President's Office will ootify the dean of the school or college in 
question. Tn general, the collection of monetary contributions is 
not fayorcd. 

f. Any member of the faculty, who at the time of retirement is at 
the University of Connecticut and retires under the provisions of 
the State Retirement Act, will automatically become an emeritus 
member of^thc faculty provided that cither of the following 
conditions is met: ^ 

^l^f The staff member has served a total of twenty-five or more 
years at the equivalent level of instructor or above, including 
- t '1 
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full-time service at the University of Canriecticut and other 
oCollcgiate institutions, or 

(2) The staff member has attained the rank of* full professor at 
» the University of Connecticut. 

Staff members retiring under conditions other than those' 
mentioned above will not be given emeritus status except by 
vote of the Board of Trustees on recommendation of the 
President. . ' 

* . 

10. Polities and procedures relating to ranl^, salary, and advancement. 

a. A University exists for the twofold, purpose of teaching and 
research— the dissemination of knowledge, and the extension of the 
boundaries of the known. Though it must have buildings and 
equipment, wise administrators, and earnest and intelligent stu-. 
dents, it is obvious that its purpose cannot be accomplished unless 
its teachers* are without exception competent, and in as many 
cases as possible, distinguished to a greater or less degree. 

Thc^ policies of the University in respect to rank, salary, and 
advancement of teachers evidently have an important bearing on its 
succdlss. Along^with favorable working and housing conditions, a 
reasonable teacKHfig load, a stimulating intellectual climate, the 
assuranx:e of academic freedom and tenure and a liberal retirement 
system, they make it possible to attract and retain desirable 
teachers, despite the competition of other comparable colleges and 
universities and of non-academic employers. These policies are 
therefore established and carried out primarily to enable the 
University to fulfill its function. If through shortsightedness or lack 
of funds It falls below accepted standards in its financial relations 
with its teachers, it cannot increase nor even hope to maintain its 
value to society. 

A teacher's salary is in large part a payment for services rendered,, 
determined at their current value. However, except for those who 
have reached the climax of their careers^ it includes an additional 
element, which is lin investment by the university in the potentiali- 
ties of the teacher. As a member of a learned profession, the 
teacher may be expected to be conscious of h\s^ responsibility to 
himself, to the University, and to society. He cannot fulfill tliis 
^ responsibility without continuing, throughout his active life, to 
invest a part of his time, energy^ and money in his own intellectual 
growth. An adequate salary will permit the assumption of the 
expenses of travel and study and other professional and cultural 
activities, will relieve the teacher of the drjiin.on his time caused by 
the performance of routine tasks beyond the demands of exercise 
and recreation, and will provide in other respects an appropriate 
standard of living for him and his family. Inadeq4iate salaries are 
contrary to the interest of the University, because tfiey curtail t*he 
teacher's development, or force him to supplement his earning^ at 
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the expense of the time which he needs for study, thought, and 
rese^rch-and may, of course even involve the loss of valuable staff 
members. 

Policies for promotion should operate ta aclvance the most 
promising, and to hold back, or, in accordancie with established 
practices regarding tenure, to eliminate thd incompetent and the 
mediocre. They should give cAreful consideration both to current 
performance^ and to. future promise, and should convey an 
assurance (JT impartiality, by recognizing and rewarding accom- 
plishment, and maintaining opportunities for advancement. To do 
this they mtist be based on merit, determincd'on the broadest 
possible basis, and must not be matters of routine or mere 
seniority. * 

The value df a teacher to the University results (rom the possession 
of a number of different qualities. In enumerating certain of these, ' 
it is not intended to formulate a rigid set of standards, nor to"~ 
require that all teachers attain a stated minimum in each of the 
items. The value of each man is rather to be judged by considering^ 
both his stronjg and weak points so as to arrive at an estimate of his 
total contribution. No fixed numerical weighting can be prescribed, 
through gi-eater emphasis should be placed^on ^olarship, teaching 
ability, and activity in research than on 'other characteristics. 
Qualities desired in teachers of ail ranks 

All candidates for app6intment and promotion, as well as all other - 
teachers, are expected to show satisfactory attainmeht and 
continuous growth in the following qualities, though in varying 
^ degrees and in different proportions. The teacher's accomplishment 
in eikh should be ev^ibated on every occasion when hiradvance- 
ment in salary or rink is being considered, and particular care must 
be exercised when it is proposed to terminate his probationary 
period by placing him on permanent tenure or otherwise. 

(1) Profession'^! competence in the field of his specialization, as 
evidenced Initially by the record of his training and scholastic 
achievement, and later by the opinion of his professional 
colleagues here and elsewhere; and in certain fields, by the 
execution of professional commissions, the giving of expert 
testimony, and the like; or by the holding of a Hcense for 
professional practice, where licensing has been established. 

(2) Teaching abilit)f: The capacity to excite interest and evoke 
xresponse in students, to broaden their oudook, to impart 
knowledge, to see and convey relationships, and to encourage 
the faculty of criticism. 

(3) Research and such other scholarly activity as gives evidenc<^ of 
the effective utilization and continuing development of his 
natural endowment. This will ordinarily eventuate in publica- 
tions, lectures, or papers at professional meetings, and should 
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in any case be reflected in the vitality of his teaching. Such 
activity will take many forms, some of which are: 

Study, including reading, laboratot^ work, and museum 
work; 

Membership and appropriate activity in one or more 
professional societies; - 
Writing— creative, critical, analytical, summarizing, or 
editorial; 

Creative work in other fields, such as the arts and 
crrgineering; 

Research, including both the routine application of 
known techniques to, the; accumulation and analysis of 
new data, and the invaluable gift of making fundamental 
contributions to knowledge— the forijier to be expected of 
many teachers, and the latter to be hoped for in a few. 
Creative activity in the arts, and the ability to make research 
contributions of the second or fundamental kind will be 
especially noted and rewarded". 

Although the three qualities listed above are the ones that 
should receive the greatest consideration, the following items 
bearing on professional fitness also should be taken into 
accoufit, particularly when new appointments are being made 
and at the end of the probationary period. Ordinarily these 
qualities do not offer the same opportunity for continuous 
development as do those in the first list. 

(4) Personal attributes: intepity, industry, open-mindedn^ss, 
objectivity, friendliness, effectiveness in speaking, capacity for 
leadership and cooperation, breadth of intellectual interests! 

(5) Concern for the educational, social, and personal welfare of 
students, such as is demonstrated, for example, by success in 
counseling. 

(6) Willingness and ability to assist in the various types of service 
which a state university renders; in the answeri^of inquiries, 
the giving of advice, the conduct of surveys, and^e like. 

(7) Competence in fulfilling his responsibilities toward democratic 
university government, as in department and faculty meetings, 
committee work, and administrative duties. 

(8) A sympathetic but discriminating interest in the development 
of the University, and the assuinption of a share of responsi- 
Ijility for the efficient execution of its functions; or, in the 
case of recent appointees, indication that this interest will 
develop in due time. ^ 3 
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In addition to these general desiderata, the following special 
qualifications will be borjie in mind in making appointments or 
promotions to the several ranks. , ' 

(1) Special qualifications for instructors * 

(a) Training or experience appropriate to the performance of 
his assigned responsibilities. In many cases this will mean 
the possession of, or evidence of. substantial progress 
toward, the Ph.D. degree. If a young teacher who does not 

. hold that degree is appointed, the University should in 
most cases insist that this essential preparation hg com- 
pleted early, and should afford such practical assistance as 
is reasonable by providing working facilities and by 
lightening his load or granting him leave. 

(b) A consensus of opinion on the part of those qualified to 
judge him thfet his training, experience, and interest in \ivs 
subject fit him to perfonn the duties to be assigned to 
him. ' 

Note: Two years is regarded as the normal length of 
service in the rank of instructor for those who are 
qualified for advancement at the end of this period. 

For certain types of teaching, it may he more desirable to 
, appoint persons whose qualifications will not ordinarily 

entitle them to advance into the upper levels of rank and 
salary. In some fields, for example in the creative arts, thfc 
possession of the PhJ). is not the best criterion of 
professional competence. 

(2) Special quajificatiohs for assistant professors 

'(a) The possession of the Ph.D. degree, or its equivalent. 

' (b) A record of success in his Work, based on all obtainable 
information. This may include the judgment of colleagues, 
information from students, and occasionally the compari- 
sons of the progress and achievement of his students with 
that of groups of approximately equal ability in the same 
or similar courses. ^ 

Note: Four to six years is regarded as the normal 
length of service in the rank of assistant professor. 

Note regarding instructors and assistant professor);: 
These ranks include the majority of those who under 
present rules have not completed the seven-year proba- 
tiojiary period in the profession. Hence it is essential that 
departments exercise extreme care in their recommenda* 
tions for reappointment, in order that the purpose of 
limited tenure may be accomplished. This requires formal 
revaluation of the teacher by his department, the dean of 
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his school or college and the President. Continued reap- 
pointment of a manf after it. is clear that he will not 
become eligible for permanent tenure, cannot be justified 
on grounds of immediate convenience. In his own interest 
and chat of the University, he should be rjclcascd after the 
customary notice. 

(3) Special qualifica^pns for associate professors 

(a) Continued growth in the qualities desired in all teachers, 
especially, evidence that)!|e is keeping abreast of the times 
in method and subject matter, and a consensus of opinion 
among his colleagues that he is, making a substantial 
contribution to the advancement of knowledge in his 
field. 

(4) Special qualificationS'^^for professors 

(a) Service here or elsewhere as an associate professor of at 
least five years, except when there is evidence that he is of 
superior ability as compared with other associate profes- 
sors. J * 

( (b) Evidence that he is regarded by his colleagues within and 
without the University as a capable, mature teacher and a 
recognized scholar. 

Procedure 

(1) The status of every teacher with regard to salary and rank shall 
be considered at least oiice each biennium. The head of the 
department shall ordinarily be responsible for seeing that this 
is done. 

(2) It is the duty of each, department head to conduct a 
continuing appraisal of the wis^k and potentialities of the^mcn 
in his department, and^ by informal consultation to ascertain 
the ^cws of the other members of his department. It is his 
responsibility not only to give his ov/n appraisal but also to 
transmit that of his colleagues within the department. In this 
connection it should be emphasized that all such evaluations 
are to be based on the criteria listed in this report. Recom- 
mendations with supporting data shall be sent to the dean of 
the school or college, and by him, with his own recommenda- 
tions, Co the President. 

(3) Before a teacher is placed on pcnpanent tenure the President 
shall appoint ac least five teachers Co act as advisers, and he 
may follow the same procedure in other cases of proposed 
advancement, or at the request of a teacher who desires sgch 
consideration. These advisers shall normally include repre- 
sentatives both of the candidate's department, and of at least 
two Other departments. The s<:lection of advisers shall be 
confidential, *and those who serve shall, without meeting as a 
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comrhittcc, report individually to the f'rcsidcnt their answers 
to such questions as he may submit to them. 'Reports'shaU be 
confidential, and record thereof kept in summary form only. 

(4) "The President should experiment with various plans for 

ascertaining the judgment of a candidate's colleagues concern- 
ing his proposed advancement, and should report his results to 
the Senate for further consideration. 

(5) The research activities of candidates shall be judged by those 
who are reasonably competent in the general field, who have 
read the publications of the candidate, amd who are familiar 
with the progress of his unpublished work. Care must be 
exercised to determine the actual amount and true nature of 

- the work. It will be well not to place undue emphasis upon 
. mere volume of publication. 

N^(6) In view of the paramount importance of good teaching, and 
the difficulty of judging the quality of a teacher's perform- 
ance, a survey of student opinion may be made at the teacher's 
request, or when his promotion is under consideration. It shall 
be conducted according to a general plan approved by the 
University Senate on Fcbruai^ 10, 1947 as amended on 
Decemt/er 11, 1967. Caution hiust be observed to discount 
mass prejudice*, and to avoid overestimating the im|5ressions 
J of the moment, which may well be different from the 

considered judgment of later years. If the teacher has 
requested -the survey, the general nature of the results shall be 
communicated to him, and may be given to him in any case. 
The results shall also be available to deans and heads^ of 
departments, but the actual replies are confidential and shall 
be destroyed after they have been summarized. 

The President will accept from teachers at any tinie informa- 
tion about qualifications which they think are r^&pt to be 
overlooked, and may request such data flrom teachers. 

(7) Final action on promotions and increases in salary will be 
based on all available evidence, and will be taken by the 
President and tlie Board of Trustees upon the joint recom- 
mendation of [the Provost,] the dean of the college, the 
department head, and such 'other officers as may from time to 
time be charged with this responsibility. 

Leaves of Absence * . 

a. Sabbatical (.eavc ^ 

■ ■ 0 

(1) Sabbatical leave is a privilege to be applied for in each case and 
is in no instance to be considered an earned perquisite. Such 
leaves may be granted on application for the purpose of the 
advancement of knowledge or professional improvement of 
mutual benefit to the University and the individual. The 
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applicant shnCfuld file a specific written application accom- 
panied by a statement as to how the leave is' to be used. This 
applicatioYi should te passed on by the department head and 
the dean or director, to the President, who in turn, will submit 
it to t\\c Board of Trustees with his recommendation. 

' (2) The privilege is opeh to all full-time resident teachers, 

experiment station and extension staff workers who have at 
least the rank of assistant professor or a corresponding rank, 
* ^ and who have been in continuous full-time service at the 

institution for at least six years. Following a g«nt of^ 
sabbatical leave the privilege may be renewed after an 
additional period of continuous full-time service of at least six 
years. 

Exception in reganl to continuous service may be made upon 
recommendation of the President and the unanimous approval 
of the Board. ' * 

^ The duration of the leave granted shall be determined by the 
^President. Leave for members of the resident instruction division 
employed on an eleven months' basis may be for a period of 
up to six months with full pay, or for a period up to twelve 
» months with half pay. Leave for members of the resident 

instruction division employed for nine months of the year may 
be for one semester jvith full pay, or two semesters with half 
pay. Leave for members of the Extension and Experiment 
Station divisions may be a corresponding length of time, taken 
^ at a pferiod of the year when their work will be least 

interrupted by absence. The recfript of grant ox fellowship 
funds to cover travel and other expenses Incidental lo the leave 
will not ordinarily interfere with the granting of a request for 
such leave. Persons on sabbatical leave are not permitted, 
however, to engage in paid employment elsewhere, atid-, if a 
staff member is considering an arrangement in which he will 
receive compensation for his services from the Univerdty and 
from outside agencies which will together exceed his regular 
University salary, he is expected to take a leave without pay 
rather than a sabbatical leave. 

The" recommendation of the head of the department and of 
the dean in charge of the school or college shall accompany 
applications for leave. 

(4) Members of the administrative groups arc in a separate 
classification, and shall make their application directiy to the 
President. 

(5) All applications should be made at \c^$t orte year prior to the 
date when the leave is to begin. Ordinarily the grantee will 
receive notification that ^the leave is granted at least two^ 
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months before the end of the semester previous to the one in 
* which the leave is to begin. * ^ 

(6) Arrangements for carrying on the duties of a person on leave 
' shall be made by the appropriate department head and dean. 

The department head is expected to certify whether or not the 
work of the department can be carried on if the leave is 
granted substantially as it would have been otjierwise. If 
courses would have been withdrawn or other changes made in 
the department's program even without the granting of the 
leave, the changes may be made during the leave; but it is not 
^ expected that sabbatical leaves will be granted if they must be 
taken at the expense of the students or of the regular 
departmental program. 

(7) In case a leave, after being approved, is postponed for a period 
by the administration, and then taketi^ the applicant's next 
leave may be granted for the year in which it would have falldn 
if there had been no such postponement. Except in ^ch 
instances service in excess of six years is not cumulative. 

(8) Leaves are granted in the expectation that the recipient will 
resume his previous duties at the end of the leave. Ordinarily 
he will return at the same rank and salary which he had when 
the leave began. This understanding, however, is subject to the 
qualification (which applies in the same degree to those in 
residence) that the Board may sometimes find it necessary to 
change the compensation or duties of some or all staff 
members because of changes in ^enrollment, financial exigen- 
cies, or other circumstances beyond its control. The grant of 
leave does not change the tenure-status of the recipient. A 
person on leave who decides not to return, but to resign, is 
expected to give the usual notice. (See K4). . ^ 

(9) After leave has been taken, a written report of the work done 
shall be made to the President through the department he^d 
and the dean or director. 

b. Leave Without Pay 

Leave of absence without pay may be granted by the President for 
reasons considered to be in the best interest of the University and 
in the interests of professional growth and improvement of the. 
staff member concerned. All such cases are trdated ajllpecial cases, 
and are in the first instance ordinarily granted for up to a year. 
Staff members desiring such leaves should apply through their 
department heads and deans. A report of all such leaves as ^c 
granted shall be made t!o the Board of Xcustees for 
information. * 

c. ^litary Leave 

(I) Members of the professional staff who have been in contin- 
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uous full-time service at the Uni^rsity for a period of six 
months or more and who leave the University to enter the 
armed forces of the United States will be granted t^ilitary 
leave for the time served in such military pr naval setvic^Q, plus 
ninety days additional. Part-time employees will be granted 
such leave if they have worked the equivalent of six months or 
more full time. Thus, an employee would become eligible after 
twelve months of half-time employVnent, etc. * 

(2) Any position which becomes available because of the approval 
of military leave for a member of our professional staff may lie 
filled after securing proper approval, but. only for the duration 
of the military leave of the employee entering military service. 
Pers6ns employed to fill such vacancies earn no tenure rights, 
and should be so notified in advance by the employing 
department head. 

(3}» The State law provides that any member of the professional 
staff granted military leave **will be reinstated in his former 
position and ^utic^, providing that He makes application to 
return to the University within - ninety days after he is 
discharged froiiy the armed forces, /and he is mentally and 
physically Mt Jto work, and work is Available.** 

Sick Leat^e for Mfcmbers of the Professional Staff, With or Without 
Pay 

Each case is considered separately and involves careful considera- 
tllon of length of service, nature of the illness, ;ind anticipated 
length of di5abi]ity. Application for sick leave should be made not' 
later than ten days after the staff member's return to work. 

■ e - 

Other Regulations Regarding Leave of Absence 

(1) No employee of the University of Connecticut shall receive 
leave of absence with pay for service in any elective political 
office, 

(2) No member of the professional itaff shall absent himself from 
his proper duties at t}ie University except by permission df his 
department head. Short leaves to cover emergency situations 
may be granted by the department head, who will make such 
arrangements as are feasible to re-assign the absent staff 
member's work. In each such case .the department head will 
file^ record of the matter with his dean. No such emergency 
leavcShall be granted for a longer period than ten days 
without previous p£>^^ission of the President. (All classified 
et^ployees shall be governed by regulations of the State 
Personnel Department as to hours of employment, sick leave, 
and vacations.) 

(3) No professional staff member or employee except ordinary 
W6rkmen shall be entitled to receive extra compensation for 

i 
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any service performed by him for the University, unless upon 
express authority of the Board. 

Professional Staff Lo.ads 

a. While members of the professional staff of this University are 
employed for a variety of duties^ as a general rule the University 
will expect to assign to each full-time member o( the profossional 
staff duties which are reasonable and consistent with good s^nd 
effective teaching practices at both the undergraduate and graduate 
levels. In conjunction with this, staff members will be expected to 
carry a reasonable amount of ordinary departmental duties and 
routine committee responsibilities, and to undertake thdse activi- 
ties of self-improvement and professional development which are 
part of every faculty member's investment in his own future. Such 
assigned responsibilities as unusually heavy loads of student 
counseling, the chairmanship of Committees which are unusually 
time-consuming, research projects which have been designated as a 
part of the staff member's assigned load, unjusiially heavy enroll- 
ments in courses, and assigned administrative duties will be 
considered in determining the number of contact hours assigned to 
any individual. 

Assignment of duties will be made by the appropriate deans, 
directors, and department heads, subject to review as to general 
policy by [the Provost and] the President. In so far as'it is possible, 
consistent witb the development of a balanced offering of 
University services, these assignments shouldtake into account the 
aptitudes and wishes of individual staff members and their 
opportunities for long-run professional developments. 

b. In general, the teaching duties of each department shall be regarded 
as a joint responsibility of all its members, to be divided as far as 
possible by mutual agreement, with proper attention ^o the 
interests and activities of all. It shall be the responsibility of the 
department head to make decisions when agreement is lacking, and 
to subrttit the complete schedule of teaching engagements to the 
appropriate dean. 

The preceding par^fgraph -does not imply that teaching loads and 
assignments of individual faculty members itc to be determined by 
departmental vote. Departmental action is to be limited to 
consideration of general policy. 

c. In setlling details df teaching schedules within the department or in 
meeting situations that arise on short notice, ^he department head 
has a'^three-fold responsibility which should be kept in mind: 

(1) The responsibility to under^nd and' put into effect the 
general policies and program of the University. 

(2) The responsibility to act on behalf of and as a representative 
of his department. The entire f)rofessional staff of the 
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department, in dppartmcnt meeting, should consider the. 
department's professional program. All members should par- 
ticipate in the formulation of general departmental policy, 
both for long-run development and current decisions. *** ^ 

(3) The responsibility to individual membjrs of hlWepartmental 
staff. The department head should discuss with each member 
of the department his ambitions and aspirations within the 
University and within his profession. While no"on^ is complex- 
ly a tree agent to lay put a program exactly a^ he pleases^ 
scholarly activity flourishes best in an el^^ironmenl of self- 
direction and self-propulsion, ^ ^ 

1 3. No merpber of the professional staff or other employee in the service of 
the University shall devote to private purposes any portion of thetime 
•due the University without the-consent of the President. Members of 
the professional staff may take on outside consulting and research 
activities only after the specific project has been approved by the 
President [or the Provost). Such approval shall take into account the 
time required, the nature of the service, potential conflict of interest, 
and the contribution. oCJuch activities to the professional advancement 
of the staff member. Any changes wilfli respect to these matters after 
3 the project has been initiated shall also require approval in advance. 

14. Members of the faculty are permitted to audit courses without payment 
\^ of fees, subject to consent of instructor and availability of library, 

laboratory, and classroom facilities. 

15. No* full-time member . of the professional staff may take for credit^more 
than four credits of academic work at this institution or elscwhe»-e 
during any semester. Any such work must be approved by the 
appropriate department head and dean. ^ 

16. The existence of a close family relationship to a staff member does not 
affect the eligibility of any person for employment by the University. 
To avoid potential conflict between personal and institutional interests, • 
no staff member may bey assigned responsibility for supervising the 
work of a close family meinber without the consent of the President. 
Where a potential conflict of interest exists, the President shall 
designate a surrogate to make recommendations concerning appoint- 
ment, salary, promotion, or tenure. / 

17. Faculty Grievance Procedure* i'i^ 
If a member of the faculty believes there is cause for grievance which 
cannot be resolved by ordinary means, the complainant may request 
the' Committee of Three (Section 6c)'to appoint a grievance committee 
tdyevaluate the grievance.and to make appropriate recommendations 
cortkerning its resolution. If, after consultation with the complainant, 
the Committee of Three believes that there may be such substance to 

^This procedure applies to indivrdual grievances nor cove'red by Article X.K.6 and 7. 
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the grievance as to justify further investigation, it shall appoint an ad 
hoc grievance committee of three to five faculty members. 

The ad hoc grievance committee shall receive from the Committct of 
Three a statement of the grievance and be empowered to have access to 
pertinent information, to hold/hearings and interviews, and to seek 
informal resolution of the issues ^raised. The proceedings wiH'< be 
conducted 4n confidence, an^ either party, if he so chooses, may be 
represented. It is incumbent upon all parties to refrain from aggravation 
of the issues during the course of grievance proceedings. 

If the grievance committee is unable to resolve the matter, it may, with . 
the knowledge of the complainant, make a recommendation or' 
statement of findings to appropriate persons or groups in the 
University. 



18. Grievance Procedure for Other Professional Staff 

If a mehnber of the non-faculty professional staff believes he has cau|^ ^ 
for a grievance that cannot be adjusted by Informal means, he may 
present a formal grievance under the following procedure: 

(1) The employee, with or without his representative, shall first 
present his grievance to his immediate supervisor. The immediate 
supervisor shall give his answer in writing to the employee v^thin 
seven calendar days from the date the grievance is submitted to 
him. 

(2) When the answer is not sadsfactory to the employee, the 
employee, with or without his representative, shall present his 
grievance to tj}e dean of the school or college, or the director of 
the division in which the aggrieved staff member is employed. The 
dean or director shall give his answer in writing to the employee 
within seven calendar days thereafter. 

(3) When the employee is still aggrieved, he may appeal the grievance * 
-n to the Appeal Board. ♦ 

iMembers of the Appeal Board shall be appointed by the President 
>nd shall include at least four members of the non-faculty 
professional staff. The Appeal Board shall consist 'of seven 
members, who shall serve for three<year terms. Initially, however, 
two members shall be appointed for a one-year term, two members 
for a two-year tprm, and three members for a three-year term. The 
Appeal Board may establish rules for its own procedures, including 
rules which will permit hearings and other activities of the Board to 
be conducted by fewer than all seven members. The complainant . 
may be represented in matters before the Appeal Board. The 
decision of* the Appeal Board shall be in writing and shall be in the 
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form of a recpmmcndation to the President. Copies of the Appeal 
Board's recommendation shall be forwarded to the employee. 

General Policies and Practices 

1. No organization' or group, whether it be political, "Social, honorary, or 
fraternal, shall discriminate against or exclude a person because of race, 
religion or national origin on that land owned by the pec^ple of this 
state, and kaown as tlie University of Connecticut, nor shall such 
discriminatory groups have the use of University-owi^ed buildings or 
property. ^ % 

2. All requesTit for purchases of supplies and equipment must be made on 
Vequisition to the Controller. No contracts involving the University may 
be entered into by any faculty or staff mjembfcr or employee without 
consent of the Controller. If requests to the Controller are denied, the 
.pcrspn making the request may appeal to the President. , 

3. Any employee of the Unijversity receiving funds as payment to the 
University must remit the same prompt^ to the Business Office. 

4. Any business or communication from members Ar^oups 'of the 
University staff which concerns the University or iti departments and 
which requires action by the Board of Trustee^ shall ok presented to the 
Board by the President of the University. If the Prtxident refuses or 
neglects tp place such business or communication or any part thereof 
before the Trustees within a reasonable time, those concerned may 
present their petition directly to the Board. 

r 

5. All apparatus, museum and scientific collections, and other University 
property shall be in the Immediate charge of the head of the 
department to which such matenal has been assigned, subject, however, 
to the control of the President. Every person having chaxfe of any 
apparatus, specimens, books, collections, or ofher University property 
shall be held responsible for the safety of same, and shall carefully keep 
a record or inventory of all' property for which he is responsible. 

6. The name or insignia of the University shall not be used ty anyl group 
not duly organized as a part of the University, nor by any individual, 
without the approval of the Proiident. 

7. Naming of Buildings. It is the policy*- of the Board to authorize the 
naming of University buildings or parts thereof in the future in lionor 
of certain indivitluals un^er the following general conditions: 

a. Major academic buildings may bear the names of deceased 
members of the faculty or staff of the University who have made 
significant contribtftions to its advancement. Parts or sections of 
such buildings may bear the names o'f^retired members of the 
faculty or staff. 

b. Major non-academic buildings or parts thereof may bear the names 
of ci^zens of the State of Connecticut who have distinguished 
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themselves through service to the University. 3uch buildings or 
parts thereof ;nay bear the names of deceased .citizens of the State 
of Connecticut who have^dutinguished themselves through service 
to the State in general. 

c. Significant buildings of any type donated by friends of the 
' University may bear the name of a person or persons suggested by 
the donor. 

The President is authorized to recommend to the Board frorfi time to 
tinie the naming of buildings in accordance with these genial policies 
and he may appoint a Committee to advise him with regard to such 
matters. 

The Research Foundation (Bas^d on the State's General Statutes) 

a. Researclv Foundation. Definitions: \ 

As used in sections 8b to 8h, inclusive, "university" means The 
University of Connecticut;, ^^board'* means the board of tnutees of 
the univetsity; ^^foundatlon" means the research foundation 
established in accordance with section 8b; ^Vm'ployee** means any 
member of the faculty or staff of the universtty^or the foundation, 
or any other employee thereof; *4nvention** means any invention 
or discovery and shall be divided into the following categories: A. 
an.y invention conceived by one employee solely, or by employees 
jointly; B. any invention conceived by one oi more employees 
jointly i^th one or more other persons; C. any invention conceived 
by one or more persons not employees. 

b. Establishment and management of foundation. - 

The board is authorized to establish and manage the foundation .as' 
provided herein. The foundation may, subject to direction, 
regulation and authorization or ratification by the board: (1) 
Receive, solicit, contract for aftd collect, -and hold in separate 
custody for purposes herein expressed or implied, endowments, 
donations, compensation and reimbursement, in the form of 
money paid or promised, services, materials, equipmerft or any 
other things tangible or intangible that may be acceptat)le to the 
foundation; (2) disburse funds acquired by the foundation from 
any source, for purposes of instruction, research, invention, 
discovery, development or engineerings for the dissemination of 
information related to such activities, and for other purposes 
approved by the board and consistent with section 8a to 8h, 
inclusive; (3) file and prosecute wp^tent applications and obtain 
patents, relating to inventions or discoveries which the university 
may be justly entitled to own or control, wholly or partly, under 
circumstances hereinafter deflhed; and receive and hold in separate 
custody, assignments, grants, licenses and other\ights iii respect to 
such inventions, discoveries, patent applications and patents; (4) 
make assignments, grants, licenses or other disposal, equitably in 
the public interest, of any /ights owned, acquired or controlled by. 

I 



53 



Naminfi of Buildings 



the foundation, in or to inventions, discoveries, patent applications 
and patents; and to charge therefor and collect, and to incorporate 
in funds iii the custody of the foundation, reasonable compensa- 
tion in such forrri and measure as the board authorizes or ratifies; 
and (5) ejcecute contracts with employees or others for the purpose 
of carrying out the provisions of sections 8a through 8h, inclusive. 
►All property and rights of every character, tangible aiid intangiblev 
placed in the custody of the foundation in trust for the uses of the 
university. The entire beneficial ownership thereof shall vest in the 
university and the board shall exercise complete control thereof. 

c. Ownership of inventions. 

Th« university shall be entitled to ownl^ or to participate in the 
ownership of, and to place in the custody of the foundation to the 
extent of such ownership, any invention, on the following 
conditions: , , . 

(a) The university shall be entitled to own the entire right, title 
and interest in and to any invention in category A, in any 
instance in which such invention is conceived in the course of 
performance of customary or assigned duties of the employee 
inventor or inventors, or in which the invention emerges from 
any research, development or other program of the university, 
or is conceived or developed wholly or partly at the expense of 
the university, or with, the aid of its equipment, facilities or 
personnel. In each such instance, the employee inventor sh»ll 
be dftemed to be obligated, by reason of his employment by 
the university, to disclose his invention 'fully and promptly to 
an authorized executive of the university; to assign to the 
university the entire right, title and interest in and to each 
invention in category A; to execute instruments of assignment 
to that effect; to execute such proper patent applications on 
such invention as may be requested by an authorized executive 
of the university, and to^ give all reasonable aid in the 
prosecution of such patent applications and the procurement 
of patents thereon; (b) the university shall have the rights 
^ defined in subsection (a) of this sectibh with respect to 
inventions in category B, to the extent to which an employee 
lias or employees have disposal3e interests therein; and to the 
same extent the employee or employees shall be obligated as 
defined in said subsection (a); (c) the university shall have no 
right to inventions in category C, except as may be otherwise 
provided in contracts, express or implied, between the 
university or the foundation and those entitled to the control 
of inventions in category C. 

d. .Employees to share in proceeds. 

Each employee who conceives any invention and discharges his 
obligations to the university as hereinbefore provided shall be 
entitled to sha^-e in any net proceeds that may be derived from the 
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assigametit, grant, license or other disposal of such invention. The 
amount of such net proceeds shall be computed by, or with the 
approval of, the board, with reasonil>le promptness after collection 
thereof, and after deducting from gross proceeds such costs and 
expenses as may be allocated to the particular invention or 
discovery. A minimum of twenty per cent of the amount of such 
net proteeds shall be paid to an employee who^lely conceived or 
made the invention^ and shall be' paid in shares to two or more 
employees who jointly made the invention in such respective 
proportions as the board may determine. The board in its 
discredon may increase the amount by which any .employee or 
employees may participate in such net proceeds. 

e. Disagreements; procedure. 

Disagreements as to the allocation of any invention to one of said 
categories, or as to the obligations of any employee or due 
performance thereof, or as to participation of any employee in net 
proceeds, or as to rights Or obligations with reference to inventions 
in any category, shall be disposed of a^ follows: (a) By voluntary 
arbitration of all relevanfassues, if the disagreeing parties approve 
and agree to be bound by the decision upon such art^tration; (b) 
hy compulsory arbitration if that is provided for in any applicable 
contract betweeiv^A disagreeing parties; (c) by recourse to courts 
of appropriate jurisdiction within the state if arbitration cannot be 
resorted to under either subsection (a) or (b) of this section. 

f. Regulations for arbitration. 

The board is authorized to establish and regulate equitably in the 
public interest, such measures as the board deems ^lecessary for the 
purposes of such arbitriation, and to make contracts for compul- 
sory arbitration, in the name of the university or of the 
foundation. 

\. Enforcement of regulations. 

^he board is authorized to make and enforce regulations to govern 
the operations of the university and the foundation in accordance 
6 with the provision of sections 8a to 8h, inclusive. 

h. Rights as to products of authorship. 

The provisions of sections 8a to 8h, inclusive, shall not entitle the 
university Or the foundation to claim any literary, artistic, musical 
or other product of authorship covered by actual, or potential 
copyright under the laws of the United States; but the university 
and the foundation shall each be authorized to make and enforce 
any contract, express or implied, which it may make with reference 
to any such subject matter. 

Policy regarding the Release and Dissemination of New Plant Varieties. 

a. New plant varieties sh»ll be released by outright sale to the highest 
bidder (competitive bidding). 
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b. Such income as is realized from the sale of "new plant varieties" 
shall be deposited at the University and reserved for use to 
promote further research. 

10. Trustee-Administration-Faculty-Student Committee. 

The Trustee^Administration-Faculty-Student Committee shall be com- 
posed of three members of the Board of Trustees, the Presideat, [the 
Provost,] the Vice President for Finance and Administration, the seven 
taculty members who constitute, the Senate Executive Committee, the 
President of the Associated Student Government, the Vice President of 
the Associated Student Government, the President of the Associated 
Women Students' Government, the President of the Graduate Student 
Council. The Committee shall hold at least three regular meetings per 
year. 

11. Establishment of University Branches. Before a new branch of the 
University of Connecticut is opened in any locality, the University's 
Board of Trustees must be convinced that a significant number of 
prospective students in that locality are unable to secure education at 
the college level from resources already available in the community, and 
that there is urgent local demand for the University to establish a 
branch there. The recent policy of the Board has been to require 
interested persons in the locality to provide the original physical plant 
without cost to the state. Barring an unusual and demonstrable 
emergency, any decision to open a new branch would be preceded by 
full public discussion in the area to be served including discussion with 
existing institutions already in the area. 

12. Student Organizations. y 

a. The University recognizes the right of any group of students to 
form a voluntary organization for apy purpose not forbidden by 
law. If an organization composed chiefly or exclusively of students 
desires to hold meetings in University buildings, it is required to 
have an advisor who is a member of the professional staff of the 
University, and to file with the Dean of Students such information 
as he may require about its purposes, officers, membership, dues, 

• and the like, such information to be uniform for all organizations'. 
An organization which^has fulfilled these requirements is called a 
registered organization. Aside from the supervision exercised 
through the Division of Student Personnel over housing and certain 
purely social activities, the University as such assumes no respon- 
^ sibility for registered organizations or their programs, though such 

organizations, if closely connected with the activities of depart- 
(nents of instruction, may in some cases receive special help and 
supervision from those departments. 

b. So far as its facilities permit, the University will provide each 
registered organization with suitable meeting placies without 
charge, and will endeavor to encourage and protect complete 
freedom of expression within the law in meetings of such 
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organizations. The responsibility for any views expressed in such 
me^etings is solely that of the individuals concerned; and the 
University is not to be. held to approve or disapprove such views, 
whatever their nature, but to be concerned exclusively with the 
discharge of its educational, obligation to facilitate free discussion 
of all points of view, to the extent guaranteed by the Constitution 
of the United States and of the State of Connecticut. The 
^ University does not pass upon the qualiBcations of speakers whom 
registered organizations invite to address them, nor, except as to 
availability of space, on the number or size of meetings which may 
be held. 

c. The tiime of the University shall not be used by any* gro,J|) not 
duly authorized as a part of the University, nor by any individual, 
without the approval of the President. Registered organizations are 
considered to be '*not duly organized as a part of the University.'* 
In authorizing or denying the use of the name of the University, 
the President will in general be guided by the need of making clear 
to the public the nature of the\relation of the organization in 
question to the University. 

d. The University places no restrictions as to purpose on the 
solicitation of funds by registered organizations, within or without 
the University 'community. The time, place, and method of 
solicitation withiVi the University by registered organizations shall 
be governed by regulations rstablished by the Dean of Students in 
the interest of avoiding over-crowding and interference with those 
using an area for other purposes. 

13. In accordance \^ith State statutes, the use of intoxicating liquor by 
minors is not permitted in any of the dormitories, educational facilities, 
and public premises of the University. 

V 

14, RcgulationsJRegarding Residence. 

a. All students, before registering for clisses for the first time at the 
University of Connecticut, must file an affidavit of residence, on 
forms prescribed h.y the University. On the basis of this informa- 
tion, each entering student will be initially classified as a 
Connecticut or an Out-of-State student. 

b. TJie status of each student will be determined by the definitions 
established by the Connecticut General Assembly in Public Act 
474(1973). 

c. The failure of a student to disclose fully and accurately all facts 
relating to his residence status shall be grounds for suspension or 
expulsion. 
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€i " Policy Regarding the Expression of Dissent. 

a. Orderly picketing and other forms of peaceful demonstration are 
permitted outside of bmldings and other areas specifically designat- 
ed for University activities. Interference with entry into or exit 
from such buildings or areas or with the free movement of any 
person on the University campus is not permissible. 

b. Entry into University buildings, meeting halls, classrooms, and 
other designated areas may properly be restricted to those engaged 
in the normal or scheduled activities being conducted. The 
presence of unauthorized per.v>ns in such areas after due notice has 
been given, orally or in writing, will be construed as interfering 
with or obstructing a University activity and is not permissible. 

^ c. The creation of loud or excessive noise that disrupts or seriously 
interferes with classes or other University activities is not 
permissible. c 

d. Direct personal abuse, whether physical or verbal, that infringes 
upon individual rights in the academic community or le.ads^^to the 
disruption of a University activity is not permissible.. > 

16. There shall be one Commencement Day each year. All graduation 
ceremonies shall be held at Siorrs. 

17. An ombudsman shall be appointed by the president. He or she shall 
hear and, if such action is warranted, shall investigate complaints of 
discrimination or insult based on race, sex, religion, or national origin. 
Where no satisfactory accommodation can be reached, the ombudsman 
shall make a recommendation to the president concerning appropriate 
action arising from the incidents under investigation. 



Article XI— Repeal and Amendment 

1. All rules, orders, and resolutions of the Board heretofore enacted and in 
conflict with these by-laws are hereby repealed. 

2. These Laws, By-Laws and Rules may.be amended at any regular meeting of 
the Board by a recorded majority vote of all the members of the Board; 
provided that copies of such amendment shall be submitted in writing at a 
previous meeting and furnished each member at the beginning of such 
meeting. - 
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These two pages are reserved for your convenience^ to record changes in the 
By-Laws as chey may be enacted. 
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These two pages arc reserved for your convenience, to record changes in the 
By-Ldtt;5 as they may be enacted. 
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BY-LAWS. RULES, AN%REGULATIONS OF THE 
UNIVERSITY SENATE 

'I. By-Laws 

A. Quorum » 

Not less than twenty-five percent of the members of the University 
Senate shall constitute a quorum at any ntieeting. 

B. Order of Business 

Th'e^QTfder of business at regular meetings of the Senate ihall be: 

1. Minutes of preceding meeting 

2. Report of the Senate Executive Committee 

3. Reports of Standing Committees 

4. Reports of Special Committees 

5. Old Business 

6. New Business 

C. Senate Committees 

1. Executive Committee? The JExecutive Committee prjjanizcs and coordi- 
nates the business of the Senate and its committees /Sec AtJ^ X^F, 7 and 
3 of Laws. By*Laws and Rules of the Board of Trustees for Its 
composition, functions, and the election of its members). Its seven 
members constitute the faculty member#hip on tbje Tills tic* AdijiinistraH 
tion-FacuIty-Student Committee, v^'^ \^ *^ 

2. Standing Committees*. There s^;dl be seven standing cominittees of the 
Senate, as described in the Cbllowing subparagraphs. Any member 6f 
the faculties or of the administratjbn, whether a member of the Senate 
or not, is eligible to serve Vn a /landing committee. There shall be at 
least one member from Uhc branch faculties on each standing 
committee. The President shall be 'a member of each such committee. 

a. Growth and Development of the University. This*committee shall 
keep under review the general changes, actual and prospective, of the 
University over time and may reconunend any desirable expressions of 
Senate opinion on these matters. The committee shall include two 
undergraduate ^tudents. It shall make an annual report at the November 
meeting of the Sena?Je. 

b. Faculty Sta/ndards. This committee shall continuously review 
University poIiciM and practices relating to tenure, academic freedom, 
work loads, rank and promotion, remuneration, retirement, and other 
matters affecting the faculty and shall propose any desirable expression 

. of Senate opinion on these matters, including proposals to the Trustees 
for modifications in their rules and regulations on these matters. It shall 
make an annual report at the December meeting of the Senate. 

c. Student Welfare. This committee shall contirtuously review the 
conditions relating to student life in aspects relevant to academic 
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performance, including available forms of financial' aid. It may 
recommend any desirable expressions of Senate opinion on these 
matters. The committee shall include one graduate student and two 
undergraduate students. It shall make an annual report at the January 
meeting of the Senate. 

d. Scholastic Standards. This committee shall prepare legislation 
within the jurisdiction of the Senate concerning those scholastic 
matters affecting the University as a whoLe^ and not assigned to the 
Curricula and Courses Committee, including special academic programs, 
the marking system, scholarship standards, and the like. It shall make 
an annual report at the February meeting of the Senate. This committee 
shall include two students. 

e. Curricula and Courses. This committee shall prepare legislation 
within the jurisdiction of the Senate on course requirements for general 
education of all undergraduate schools and colleges and specific'courses 
open to freshmen and sophomores. The committee shall include two 
undergraduate students. It shall make an annual report at the March 
meeting of the Senate.. 

f. University Budget. This committee shall review the planning, 
negotiation, and allocation of the University operating, capital, and 
other budgets, the process of making budgetary and fmancial decisions, 
and the determination of priorities among academic and other programs 
having fmancial implications. This committee may recommend any 
desiraole expressions of Senate opinion on these matters, and it shall 
make an annual report at the Octooer meeting of the Senate. 

g. Admissions. This committee shall prepare legislation within the 
jurisdiction of the Senate on matters relating to admission to the 
University including standards and subjects required of entering 
students. It may recommend expressions of Senate opinion on these 
matters. It'shall. make an annual report at the November meeting of the 
Senate. 

3. Nominating Committee 

a. Hiere shall be a Senate Nominating Committee for the purpose of 
malting recommendations to the Senate as to the number of members 
of each of the foregoing standing committees and as to the persons to 
serve as members and as chairmen of such committees. The Nominating 
Committee shall consist of the President and six members of the Senate 
elected by the Senate. Each year at the first meeting of the Senate after 
a new group of senators has been elected in accordance with Article X 
F of the By-Laws of the Trustees the President shall provide ballots 
containing "Sts of all Senators who have been elected for three year 
^ernjs fof the purpose of elections to the Senate Nominating Committee 
(\n addition to ^uch ballots for the purpose of electing a member of the 
Committers of Three)', The Senate shall proceed to elect by secret 
ballot two of suth newly elected Senators to be members of the Senate 
Nominating ^^o^mittec. Such elected persons shall take office 
immediately ari4^" shitil^^rve until the electmn of tjieir successors three 
years later. Whenever' V%|Mncy ^hall occur in^the membership of the 
Nominating Committee (incm^g the meeting when this by-law is first 
adopted) the Senate shall elect in the same manner from tlie group or 
Sec Article XK6 of the By Laws, and Rulci of ihc Board ofTru»lee». 
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groups in which the vacancy exists, These elections shall, in the absence 
of other provision by the Senate, be the first order of business after the. 
election of the Committee of Three at the meeting at which they take 
place. 

b. The President may convene and preside over the Senate Nomi- 
nating Commi.ttee. In the absence of the President, the Committee may 
elect a chairman. Unless earlier convened, the Nominating Committee 
shall meet at 4 p.m. on the day two weeks after the election of a new 
class of members of the Committee. The Committee shall submit to the 
April meeting of the Senate its recommendations as to th^ chairmen 
and members of the standing committees for the ensuing year (the 
number of nominees for each committee constituting a recommenda- 
tion as to the number of members of that committee) and such 
nominations shall be included in the minutes of the Senate. Newly 
elected members of the Senate shall be asked by the Secretary in March 
if they wish to indicate an interest in serving on one of the standing 
committees, and the preferences so secured shall be turned over to the 
Senate Noininating Committee. The names of two undergraduate 
students, chosen by the President of the Federation of Students and 
Service Organizations for meml)ership on each of the Growth and 
Development, Student Welfare, and Curricula and Courses Committees, 
sl^ll be submitted each year to the^ominating Committee for its 
consideration. The name of one graduate student, chosen by the 
Graduate Student Council for membephip on the Student Welfare 
Committee, shall be submitted each year to the Nominating Committee 
for its consideration. The Nominating Committee shall include a 
graduate student and- two undergraduate students on its list of 
nominees for the Student Welfare Committee, and two undergraduate 
students for each of the Growth and Development and Curricula and 
Course; Committee. 



The Senate annually at its May meeting shall determine the number of 
members of each standing committee for the ensuing year, shall elect 
the members of such committees, and shall designate the chairinan of 
each such committee. Before such elections, nominations for commit- 
tee members and chairmen, in addition to thoie submitted by the 
Senate Nominating Committee, may be made from the floor. If there 
are more nominees for any Committee than the number of places to be 
filled or if there is more than one nomination for the chairmanship of 
any committee, the election of that committee or of that committee 
chairman shall take place by secret ballot. The newly elected 
committees and their chairmen shall take office on July 1 following 
their election. If any committee chairmanship shall become vacant* the 
Senate Nominating Committee shall present a nomination to filPthe 
vacancy not later than the next regular meeting of the Senate, arid after 
the opportunity for nominations from the floor the Senate shall fill the 
vacancy. T)ic %ame procedure shall be followed to designate an acting 
chairman when it is known that the chairman of a committee will be 
absent from the University for a period as Ipng as a semester. The 
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Senate m^y similarly fill vacancies in the membership of any committee 
if it judges that the remaining numbeV of members is insufficient to 
perform the work of the committee. In such cases the Nominating 
Committee shall be giveli the opportunity to prcsQttjt nominations. 

5. Any Senate standing committee may report specific business that 
appears to require immediate attention at any regular or adjourned 
meeting. Each committee shall, however, make a general annual report 
tit the particular meeting of the Senate designated above. In this annual 
report the committee shall review the current situation and problems in 
the subject-matter area with which it is charged and may propose any 
necessary additions to, and alterations of, previous Senate legislation or' 
expressions of opinion in respect to this area. In th^ case of committees 
having frequent occasions to report specific items of business, the 
annual report may be summary in character. 

Senate Meetings (See also Art. X F 5 of Laws, By-Laws ^nd Rulca of th« 
Board of Trustees) ^ 

1. AH sessions of the University Senate shall be open to the public, except 
that by majority vote of the Senators present and voting at any session 
the Senate may declare the meeting closed to all except members of the 
Senate and anyone specifically invited to be present. (This policy is 
established for one year from March 11, 1974 after which it will be 
reassessed.) ^ 

2. The President shall arrange, on behalf of the Senate, one visit a year to 
an outlying branch or school of the University. Such visits may include 
Senate meetings. 

3. The Senate will occasionally include a question period in its agenda, 
during which the President or another University officer may respond 
to questions previously submitted in writing to the Executive Com- 
mittee. The scheduling of these period^ is left to the discretion of the 
Executive Committee. 

4. In addition to the distribution of Senate minutes outlined in Article X 
V 5 of the Laws, By-Laws, and Rules of the Board of Trustees, copies 
of the minutes shall be sent to the President and Vice-President of the 
Federation of Students and Service Organizations, the editor of the 
Daily Campus, the manager of WHUS, and to such other students as the 
President thinks advisable. Similar student officers at the branches shall 
be included in the distribution. 

5. The Senate invites all-University committees to present reports at its 
May meeting concerning matters of policy that have been considered by 
them during the year. 
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E. Changes in By-Laws, Rules, and Regulations 

The rules and regulations of the University Senate may be changed at 
any regular meeting of the Senate by majority vote of those present and 
voting, provided that due warning of the proposed changes has been given in 
the call. If due warning has not been given, a two-thirds vote of those 
present and voting shall be required. 



II. Rules and Regulations 
Admission , 

The University does not discriminate in admissions on the basis of sex, 
race, color, religion, or national orifi;in. This is in accordance with the Civil 
Rights Act of 1964 as amended, and the Higher Education Act of 1972. 

The University does not enter into any quid pro quo contracts, either 
explicit or implied, with admitted students. Services expected shall not be a 
consideration in admission. 

No changes in the course requirements for admission shall be published 
after February 1 in any year to take effect for, students entering in the 
following September. 

The rules for admission as regular students to the various schools and 
colleges apply to students cnroUing in credit courses in Extension and in 
Summer Session. Students may be admitted with unclassified status under 
the conditions stated below. / . " 

(For detailed admission requirements to the several schools and colleges, 
including certain requirements additional to the minima listed here, see the 
current University Catalog.) 

1. Minimum Requirements 

Except as specified in Section 1IA2, the following are the minimum 
requirements for admission to the freshman class in all undergraduate 
schools and colleges, with the exception of the Ratcliffe Hicks School 
of Agriculture: 

a. Before registering for classes, each applicant must present a 
satisfactory health report upon blanks furnished by the University. This 
includes a health history, a thorough physical examination, and a 
certificate of successful vaccination against smallpox. 

b. Each applicant must presept upon request evidence of his industry 
and application in study and his general fitness to share in the activities 
of the University. Each applicant may be called upqp to supply 
supplementary information through an interview, if written informa- 
tion needs amplification or clarification. 

c. Each applicant shall have graduated from, or have completed 16 
units in, an approved secondary school. 

d. All applicants for admission to undergraduate degree programs are 
required to provide official transcripts of their high school grades and 
their scores on the Schx)lastic Aptitude Tests of the Collese Entrance 
Examination Board. Although scholastic performan^ji^in nigh school 
and S. A. T. scores serve as the primary basis for evaluation, 
supplementary information and recommendations are also sought ana 
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used by the Admissions Office. Admission is determined principally by 
the applicant's likelihood of success: those applicants with the promise 
of satisfactory scholastic performance are accepted. Specific minimum 
requirements for admission will be established by the Senate. 

e. At least three-fourths of the normal four-year secondary-school 
program presented for admission shall consist' of college preparatory 
work. This college preparatory work shall include four years of Englisl*? 
two years of mathematics I two years of algebra, or a year of algebra 
and a year of plane geometry* or the equivalent), and one year of 
laboratory science. Exception to the requirements of this paragraph will 
be made for a student if his combitied record of high school standing 
and score on the scholastic aptitude test of the College Entrance 
Examination Board is sufficiently high in the judgment of the 
Committee on Admissions. 

Admission of Gifted Students 

The University admission officers are authorized to admit a small 
number of students who do not meet the ordinary requirements for 
admission but who show unusual promise of success at college work. 
Such ftudents shall meet the following requirements: 

a. Each applicant must be certified by the principal of his or her 
secondary school as being outstanding in scholastic ability. While the 
principal should feel free to use his or her judgment, and no specific 
rules arc laid down to hamper him Or her, nevertheless tlic University 
wants to make it clear that it expects to admit under this program only 
students who appear to be unusual intellectual leaders and who can be 
expected to be honor students in the University after admission. Each 
applicant shall further be certified by his or her principal to be of 
sufficient maturity and stability to make him or her a reasonable 
scholastic risk as -compared with the average graduate of his or her 
preparatory school. 

b. Each applicant shall have completed a minimum of 12 units in an 
approved high school, of which at least 9 must be college preparatory in 
nature. « 

c. The preparatory units should ordinarily include at least three Units 
of English, two of mathematics and one of natural Science. Any or all 
of such units n/ny be satisfied by performance on an achievement test 
administered by tlie University, under the jurisdiction of the Commit- 
tee on Curricula and Courses, and may constitute partial fulfillment of 
the requirements set forth in paragraph b. 

d. Each applicant shall be required to demonstrate outstanding ability 
by performance on admissions tests. Such tests shall include both 
general aptitude tests and achievement test.s covering subject matter 
specified in paragraph c. and sl^all be administered .under the jurisdic- 
tion of the Committee on Admissions w>q will make periodic reports 
to the University Senate on the techniques and procedures used. 
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N^w Bptgland Regional Program 

First priority on admission to the University's undergraduate 
program is given to qualified residents of the State of Connecticut. In 
line 'with the policy of developing certain specialized centers at New 
England Land Grant Universities on a regional basis in order to secure 
improved quality at reduced cost, the Univefrsity gives second priority 
for admission to qualified applicants from the other New England states 
who are identified as Seeking admission to programs which have been 
approved as regional programs by the Board of Trustees. Those 
out-of-state undergraduate students admitted to and actively*fcnrolled in 
an approved regional program will be considered Connecticut residents 
for purposes of fees an J tuition. 

Advaticed Standing and Transfer of Credit 

a. Students whdse records are ^cceptabl^may be admitted from other 
collegiate institutions^ having requirements siipilar to those of the 
University of Connecticut* The number of transfer credits such students 
receive depends upon the character, quantity, and quality of the work 
they have done. Each applicant for admission with advanced standing 
must present a complete offici^il transcript of all work which he has 
previously taken at other colleges or secondary schools. 

Transfer credit will not ordinarily be given for courses in which the 
student received the lowest passing mark. Transfer students shall be 
required to meet the scholastic standards qf their semester 
classification. The quality point ratiq of transfer students vnW be 
computed on the work taken at the University of Connecticut only. 

' Work done in other collegiate institutions is evaluated by the 
University Examiner. 

.New students must submit complete transcripts of all work taken 
at other institutions as a part of their admission procedure whether or 
not they desire credit for such work, and students who t;df:e such work 
after their admission to this University must submit transcripts covering 
it AS soon as the work is completed whether or not they desire credit 
for the wOrk. 

In addition to other procedures, and v^rith the approval of the 
appropriate department and the President or his designated representa-^ 
tiye. College Entrance Examination Board (C E. E. B.) Advanced 
Placement or College-Level Examination Program Tests or other 
examinations may be used as a basis for granting advanced standing to 
students at the time of admission. In such cases, the Admissions Office 
shall forward the records compiled by the C. E. E. B.«or the Bureau of 
Educational Research to the department teaching the subject matter 
covered by the test. The department, having examined the materials 
submitted, shall determine whether the student (1 ) is to be granted full 
credit for a specified course as a transfer course, or (2) is to be 
permitted to use a specific course in meeting prerequisite requirements 
for more advanced courses or in fulfilling course requirements for 
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graduation, or (3) neither of tl>e preceding alternatives. 

Students registered at the University who desire to take work in 
other collegiate institutions to be applied toward their degree at the 
"University should obtain approval from th<j University Examiner before 
taking^uch work. Work of college grade given in or under the direction 
of an accfedited college or university as part of one of the arrned 
^ services' programs will be accepted for credit on the same basis as other 
transfer work. 

b. Advanced standing for superior high school students. The President, 
or an administrative officer assigifed by him, may designate selected 
secondary schools in which specially selected members of the secondary 
school staff will offer regular University courses at lhe>.freshman-sopho- 
more level to superior students. The program is 4^mited to students 
whose past scholastic record^ have been outstandingly good and who 
have been admitted by'Tlie President or by some other University 
administrative officer designated by him. 

The content of the courses will be determined by the Appropriate 
University department and the examinations must be approved by 
those .departments. Students who suc^/^fully complete such courses 
will receiye.the regular University credit for them. 

Students may withdraw from a course or fr9m the program at any 
time; also the University or the secondary school may require 
withdrawal from specific 'courses or from the entire program at any 
time. 

No grade lower than C shall receive credit or be entered into the 
student*s permanent University record. » 

Unclassified Students 

Persons of maturity and earnestness of purpose who, in the opinion 
of the admissions officers, are capable of undertaking college work with 
profit may be admitted as unclassified students for complete courses or 
parts of courses. Such students must be at least- 21 yicars of age. 
Exceptions to this age minimum can be made by the Adm^sions Office 
if unusual qircumstances warrant it. The applicants may B^equired to 
demonstrate, by examination or otherwise, that they are Qualified to 
undertake college work- - ' . 

Students who have completed work in dither accredited collegiate 
institutions and who do i^ot desire to become candidates for degrees at 
the University may also be admitte'd as unclassified ^s^udents upon 
presentation of a statement, certifying that thiey are in good academic 
standing in, or are graduates of, the institution last attended. 
Exceptions to this rule can be made by the Admissions Office only if 
there are clear indications that the student will be able to meet the 
academic standards of this University. ^ 

' ' . ^ , I 
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Unclassified students must maintain a minimum cumulative quality 
point ratio of 16 after having been registered for 12 credits. 
Unclassified students shall register for a maximum of 7 credits per 
semester. Exceptions can be made by the Dean of Students only in 
unusual circumstances. 

• Any student who is registered as an unclassified student and meets 
all requirements for a regular student in good standing may become a 
regular studeat on application to the Otfice of Admissions. 

After an unclassified student has completed 24 credits at the 
University of Connecticut with a cumulative quality point ratio of at 
least 21, the student may petition the dean of the schqol in which the 
degree is .to be earned for admission to regular status. The petition 
requires approval by the dean and the President. ^ 

Credits earned by an unclassified Student are not applied toward a 

* degree while the student holds unclassified status. Whether such credits 
may be counted towafd a degree if the student is later admitted to 
regular status will be determined at the time he becomes a regular 
student. 

Registration y^^'^^^^^v 

All undergraduate students are requir^to register before the first 
day of classes in each semester, ar^d on tfie dates announced. Students 
not properly registered during u semester or term may not at the end of 
that period receive credit for courses or parts of courses completed, 
unless upon recommen<jation of the counselor, the instructor concern- 
ed, and the. dean the school or college concerned, permission is 
granted by the Q-^kn of Students. 

1. Late Registr^ation 

A itudent who fails to register at the specified time is subject to a 
fc^ ^f five dollars unless he can satisfy the Dean of Students that his 
lateness was unavoidable. 

A student registering more than one week after the beginning of a 
semester must obtain the ^gvit ten permission of the Dean of Students, 
who shall determine whethft or not he shall take a reduced load. 
Permission of the instructor 4n each course *also is required in ail siich 
cases. 

2. Credits Permitted in a Semester 

Full-time students must register for not fewer than 12 credits in 
any semester. 

In all schools and colleges, except Engineering and Pharmacy, the 
n^aximum number of credits for which a student may register shall be 
17, unless he is enrolled in credit-bearing courses in Basic Military 
Science or has earned in the previous semester a quality point ratio of 
26 or above, in which case the maximum number of credits for which 




he m^y register shall be 18. In these schools, no entering freshman may 
register for more than 17 credits unless he is enr6llcd in credit-bearing 
courses., in Basic Military Science and no student may register for more 
than 18 credits. 

In the Schools of Engineering and Pharmacy, no student may 
register for more than 19 credits unless he is a junior or senior who has 
earned in the previous semester a quality point ratio of 26 or above, in 
which case the maximu^n number of credits for which he may register 
shall be 21. 

^ Exceptions to the regulations on credits permitted in a semester 
may be made by the advisor and the dean of the school in which the 
student is registered, 

Credits earned by undergraduate students in special topics and 
problems coiirses shall be limited to a maximum of six in a single 
department in any one semester. Exceptions may be made by the 
Committee on -Scholastic Standards for a special program upon 
application either by the faculty of a school or college or by the 
standing committee on Innovative Education. 

No student may earn* more than seven .credits in any six-week 
summer session. 

3, Part-Time Students 

An undergraduate who registers for fewer than 12 credits is a 
part-time student and may not participate in any extra-curricular 
activities involving intercollegiate competition, nor, except by special 
permission of the Dean of Sjudents, may he reside in a University- 
owned residence. A student may be registered for fewer than 1 2 credits 
only with consent of the adviscrr and thfr dean of the school in which 
the student is registered. ' /y 

4i Attending Courses Without Credit 

Persons who do not wish to register for credit may be permitted to 
register as auditors under the following conditions: That they pay the 
regular fee (no additional fee for students registered for a full-fime* 
credit load); obtain the consdJit of the instructor; audit only courses for 
which there are adequate classroom and laboratory facilities; and in the 
case of full-time students, obtain the consent of their advisor. All ' 
permissions and registrations fpr auditing courses shall he filed in the 
Registrar's Office. 

See also Article X, Section K14, Laws, By-Laws and Rules of the 
Boar J of Trustees. 

5. Registration in Courses Labeled ** credits and hours by arrangement" 

When the number of credits to be earned in a course is not fixed in 
the catalog announcement, the instructor shall send in writing to'the 
Registrar, before the end of the second week of the course, a statement 
of the maximum number of credits which can be earned by each 
student. At the end of the semester he sh ^ll report for each student a 
. maric and the number of credits actually earned, which shall not exceed 
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the Fnaximum previously fixed. 

Laboratory Credits 

when credit is ;issigned for laboratory work, laboratory periods of 
from two to three hours shall be assigned one credit' with the exception 
that three credits may be assigned to four-hour laboratories which are 
laboratories of an advanced or design nature requiring outside prepara- 
tion approximately equivalent to that, re^qtiired for a two-class period 
course. V ' . 

Repeating Courses . ^ 

Any student who is regularly registered, for any course and who 
satisfies the requirements shall receive credit-therefore, except that no 
student shall receive credit for the same course twice. A student is 
regularly registered for a course only when in registering he has 
conformed to all university or college regulations or requirements 
applying to registration for the course; A student, with the written 
consent of thejnstructor and the dean of the school or college in which 
^ the student is enrolled, may repeat a course previously passed in order 
to earn a higher mark. When this is done, credit shall be allo'wed only 
once, but in the computation of the quality point ratio the registered 
credit and the quality points for both marks shall be included. 

' Adding or Dropping Courses 

Students who have not preregistered must have their course 
sc hedules app roved by their academic advisor prior to registering . 

Prior to the beginning of a semester and through the second week, 
preregistered students wishing to add or drop courses musl have the 
approval of an academic advisor and where it is spe<:ifically indicated, 
the approval of the head of the department of fering the courses. 

From the third week through the ninth week, students wishing to 
add courses must have the approval of the student's advisor, the course 
instructor and the dean of the school or college in which the student is 
enrolled. Ordinarily, students may not add a course after the second 
week; thus the request to the dean shall include a petition signed by the 
counselor setting forth the reasons for the request. Students wishing to 
drop a course require only the approval of the advisor. Not mor« than 
one course may be drop ped after t he second week. 

Beginning with the tenth weeh of the semester^ students wishing to" 
drop a course require the approval of the dean as well as the advisor. 

Students dropping a course after the second week of classes will 
have a 'W' (for Withdrawal) recorded on their transcripts. 

Undergraduate students wishing to adjust their schedules to fewer 
than twelve credits must have (^e approval of the dean of the school or 
college in which the student is enrolled in addition to the permission of 
the advisor. In considering a schedule with less than twel>^3ilCTedits, the 
student should note the regulations concerning part-time students, 
particularly those bearing on student aid. Full-time students, as 
determined by the initial registration, who have earned less than nine 
credits in any semester will be placed on probation in the subsequent 
semester. • 

V 
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' when permis<;ion has been obtained to adjust the course schedule, 
the student should file it with the Registriir. 

Student section changes may be arranged within the department 
and then tiled with the Registrar. ^ 

Students at the University's branches are subject to all these rules 
governing the adding and dropping of courses except that their 
petitions are handled by personnel at the branches rather than on the 
Storrs campus. Dn these particular matters the instructor in the course 
acts for the department head, and the director of the branch acts for 
the dean of the school or college concerned. 
9. Ixlrlidrawals and Leaves of Absence 

A student in good scholastic standing who withdraws from the 
University at any time before the final examinations in a semester shall 
receive no credit for courses taken nor be charged with any failures 
during the semester. 

No student who withdraws after the end of the sixth week of a 
semester will be permitted to register for a subsequent semester without 
the pe^rmission of the Dtfan of Students. It is understood that when 
such pt^rmission is sought the Dean will ascertain the standing of the 
student at the time when he withdrew. Such student shajl be treated as 
a dismissed student if his standing at the time he withdraws is such that 
if it were continued to the end of the seme«ter he would tlien be 
subject to dismissal. If a student is not permitted to return, to this 
University that fact is to be entered on his permanent record. (For 
special procedures governing students who entered war service during a 
semester see the section on Scholastic Standing.) 

A student in good standing who leaves the University at the end of 
a semester and is out of residence for one or more semesters may 
re-enter at the beginning of any later semgster upon application to the 
Dean of Students. 

The attention of such students is called to the fact that special 
permission is needed to count courses taken more than eight years 
before graduation-. See C 1 e. 

All students withdravving from th^ University for any reason must 
notify the Registrar on the proper forms. 

^ A student in gopd standing who wishes to withdraw from the 

University may -ipply to the Dean of Students for a Leave of Absence, 
which will permit hirii to resume his studies in a semester specified by 
mutual agreenrient. Normally the period of such leaves would not 
exceed three semesters. 

C. Minimum Requirements for Undergraduate Degrees 

1. Requirements irt General 

The degrees of Bachelor of Arts. Bachelor of Fine Arts, Bachelor of 
Q Music, and Bachelor of Science are awarded by the vote of the Board of 

Trustees to students who have met the* following requirements: (1) 
earned at least -'1 20 credits in all curricula except the School of 
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Engineering (137), the School of Nursing (125 credits), and the School 
of Pharmacy (158 credits); (2) earnedjat least 20 times as many quality 
points as the number of credits for which they have been registered in 
the Upper Division; (See Note) and (3) met all the requirements of one 
school of the University and filed with the Registrar an approved plan 
of study for all schools except Nursing, Pharmacy, and: Physical 
Therapy. Students are referred to the detailed statements of the various 
schools for additional requirements. 

Note: The Upper Division commences with the first semester 
following the semester in which a student has first accumulated 60 
earned credits. (See also E 9). Students who entered the University, 
before September 1969 must .have earned at least 18 times as many 
quality points as*the total number of credits for which they have been 
registered. 

A department shall not impose specific course requirements upon 
major students in addition to those prescribed in the curricula of the 
schools and colleges. 

Degrees are awarded only to students who are in good standing, 
and who have met all tfieir obligations to the University. 

a. Credit Extension Courses 

University Extension courses given for credit toward the degree 
must be regular courses or integral parts of regular courses, and students 
taking these courses must submit to tho scholastic regulations of the 
University. 

b. Residence Requirement 

No degrees shall btf granted unless the work of the last two 
semesters (30 credits) has been completed in residence except that 
acceptable work done in the armed services programs may be 
substituted for residence work provided tKe student has earned a 
minimum of 30 credits in the University prior to his military service 
and provided the transcript of the work is presented for evaluation ' 
within two years after the discharge of the student from military 
service. 

When a student's program can be academically enriched by 
permitting him to take a portion of his work at another institution, 
as certified by the head of his major department and the dean of his 
school or college, the student may request the President to make an 
exccptiotv. If an exception is made, the last fifteen credits must be 
taken in residence, and the student must have earned a minimum of 
thirty credits at the University. 

All Extension courses offered by this institution for credit may be 
used to meet undergraduate residence requirements of the institution. 

c. Exemptions and Substitutions 

Students who, for any reason, desire to be excused from any 
requirements, or to substitute other courses for those prescribed, shall 
consult the dean of the school or college concerned. Such exemption or 
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substitutions must be recommended by the dean of the school or 
colic gc and approved by the President. 

d. Examination for Course Requirements 

Any student may, with the permission of the dean of the school or 
college concerned, meet school or college requirements by examination 
without credit, the examination to be given by the department in which 
the course meeting the requirement is offered. 

e. Eight'Year Rule 

No course shall be counted for graduation unless it is presented 
within eight years of the time it was taken, except by consent of the 
dean of the school or college concerned and the President. 

f. Applicability of Requirements 

A student graduating in any school or college must meet the 
req^r^ements of that school or college as they existed at the time he 
entered that school or college or at any subsequent time. Students who 
transfer out of a school or college do not retain any rights in that 
school or college and if they transfer back they can no longer continue 
under earlier requirements. 

g. ^Second Degree 

A .student who has received one baccalaureate degree may receive a 
second degree if he (a) meets all requirements for both degrees, and (b) 
presents for the second degree at least iO credits in add:ition to those 
presented for the first degree. The University does not, however, award 
the same baccalaureate degree more than once to a given student even if 
he completes more than one program which would lead to this degree. 
The cumulative quality point ratio of students who are applicants for a 
second baccalaureate degree at this institution is based on all credits 
and quality points, accumulated in fulfilling requirements for both 
degrees. 

Miriimu m University Course Requirements 

Every undergraduate student in the University, both on the main 
campus and in other centers in the State, must fulfill a distribution, and 
an English requirement as described below. Students are encour- 
aged to cornplete these minimum requirements during their freshman 
and sophomore years. Individual schools or colleges may ado^^^g^hese 
requirements, or make thern more specific. The actual requirements for 
each school and college arc described in the current catalog, but the 
minima specified by the University for all schools and colleges are: 

a. Distribution Requirement ' 

(1) Every student shall take at least three courses totalling at least 
9 credits in each of three groups, designated 1, II, and III. 
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Croup III 
Art 

Classical Languages 
Dramatic Arts 
English 

Ge^anic Languages 
Music 

Romance Languages 
Slavic Languages 



Group I Croup II 

Astronomy Anthropology 
Biological Sciences Economics 
Chemistry Geography 
Geology History 
Linguistics Journalism 
Mathematics* Political Science 

Physics Psychology 
Statistics Sociology 
Computer Science Speech 

courses offered 

by the Department 

of Electrical Engineering 
^Mathematics 109, Algebra and Trigonometry, may not be used toward 
the Group I distribution requirement. 

(2) As many as three courses listed under either Philosophy or. 
Science may be substituted for the same number of courses ill Groups I, 
lip and III provided no more than one such substitution is made in each 
Group, 

(3) With the approval of the Senate, the departments listed shall be 
permitted to exclude certain of their courses from Groups, 1, II, and IIL 
Moreover, with the approval of the Senate, these departments shall be 
permitted to divide their course offerings among Groups I, 11, and III 
provided that no course is included in more t^an one group. Regardless 
oNipw the courses in a department are divided, no student may count 
more than three courses in a departntent to meet the course; 
distribution requirement. 

(4) Courses for which a student has received credit by examina-i 
tion m^y be used to fulfill the distribution requirement, but not courses 
"^from which the student is exempt (e.g., by examination) without 
credit. However, students who enter the University under the old A-F 
group re^ireme n ts and were exempt from English lt)5 will be 
permitted to count that course toward the Group 111 requirement 
provided their school or^^llege permits use of English 105 to satisfy 
the distribution requirement. 

b. Required Course in English 

All students arc required to take English 105. This requirement will 
be waived if the student has successfully completed this course while 
enrolled^ in the Cooperative Progranl for Superior Students, or has been 
admitted to the Honors Program, or has demonstrated superior 
achievement on the Advancc^d Placement Tests of the College Entrance 
Examination Board. 
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3. Conferring of Degrees 
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Degrees shall be conferred only on Commcncefnent Day. Students 
who do not complete the work for the degree by Commencement Day 
may not recefve the degree until the following Commencement. 

Only those students who have met all requirertients for the degree 
may be in the Commencement academic procession and take ^art in the 
graduation exercises. ' 

Although degrees shall be conferred only at Commencement, 
students who complete the requirements at »ny other time may, at 
their request, have their diplomas dated as of the time when the 
requirements were completed. 

D. Choice of Studies 

1. Levels of Instruction and Prerequisites 

Courses numbered 100 are primarily for freshmen and sophomores, 
courses numbered 200 for juniors and seniors, and courses numbered 
300 and 400 for advanced and graduate students. Upon recommenda- 
tion of the counselor and with the permission of the instructor and of 
the dean of the college within which he is registered, a freshman may 
elect not more than on<f 200*level course in a semester (in addition to 
those 200's foreign language courses for which he may qualify), 
provided that this action will not cause postponement of any course 
requirement beyond the time prescribed. At the beginning of their 
fourth semester students may, with the consent of the instructor, 
regbtcr for 200 courts not designated as "Open to Sophomores" 
provided that by the end of their fourth semester they will have earned 
54 credits (62 for students in the Schools of Engineering and Pharmacy) 
in 100 courses and 200 courses designated as open to sophomores and 
such registration will not prevent them from fneeting course require- 
metits at times prescribed. 

Sophomores who do not meet the above requirements but who 
desire to elect 200 courses not designated as open to sophomores must 
obtain the consent of the instructor and of the dean of the college in 
which they are registered. \ 

Undergraduates are allowed to take courses at the 300's or 400's 
* level only if they have a cumulative quality point ratio of 26 or above 
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and ip*Wcy arc in the seventh or eighth semester of University standing. 
€^cpiions can be made only by the instructor and the dean of the 
school or college in which the student is registered. 

All prerequisites to courses as listed in the catalog must be met 
b5<(ore registration in those courses. If, however, a student considers 
that he has the equivalent of a prerequisite listed for a given course, he 
may present evidence thereof to the instructor concerned, and may 
register for the course if written consent is filed by the instructor in the 
Kegistrai 's Office, 

No course prerequisite; to a second course in the same department 
shall be open for credit to* a student after he has passed the second 
course iniless exception is made by the department. Departments are 
authorized to make exceptions in individual cases or by general 
regulation stated in the catalog. 

Course Credit by Examination ^ 

Examinations will be prepared in courses that are listed in the 
catalog wKjcn there are acceptable candidates and will be given at stated 
periods, not oftener than once a semester. 

Examinations will be constructed and evaluated by the instructor 
in charge of the course. Examinations must be wholly, or in substantial 
part written, unless the nature of the course mal^s more appropriate an 
oral or performance examination. Examinations in laboratory courses 
may be written, but should give assurance that the laboratory 
techniques have been understood and mastered. Copies of particular 
examinations may be released by the Bureau of Educational Research 
as sample examinations when approval is given by the department 
concerned, 

A student taking an examination for course credit must first have 
his qualifrcations reviewed by, and must have received the written 
permission of, the department concerned and the President. Arrange- 
ments for taking examinatiojjis are made by the student with the Bureau 
of Educational Research aftiir this permission has been received, 

No student is permitted to earn by examination tnore than 
one-fourth of the credits required for the degree. 

No student is permitted to take an examination in a course in 
which he has received a mark of **F.** (See VScholastic Standing.**) 

A student who fails the examination may have one opportunity to 
repeat the examination but not less than three months after the first 
trial. 

Only full time undergraduate students in good standing are eligible 
to take examinations for course credit. 

Course credit by examination ma^ not be used to meet credit 
requirements for advancedjdegr^cs at this institution. ^ 

A student who takes an examination for the purpose of obtaining 
credit receives the mark in the course that he makes on the examination 
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and the regular quality points for that mark, 

A student will not be granted permission to take an examination 
covering .» part of a course with the expec tation that other parts will be 
made up in class or laboratory or otherwise, 

A. Ntudcnt may not take an examination for credit in a course any 
substantial portion of which has been covered previously in any other 
college or secondary school course for which the University has granted 
. credit. 

Course credit is not granted by examination for Frencji 161-162. 
Spanish 181 182. Italian 1 45- 1 46. German 1 3 M 32. Russian 155-156. 
L.itin 121 122. CJreek 171-172. Hebrew 151 152. Polish 111-112. or 
Portuguese 131 132. 
3. Time H'hvti Certain Courses Must Be Taken 

11 a counselor stipulates the time when university course require- 
ments should be met. the student must take the^^^rses at that time 
unless an exception is made by the Dean of J^tudents upon the 
recommendation of the dean of the school in jivnich the student is 
registered. 

4 Plan of Study | 

Each student • except those in Nursing. Pl^armacy and Physical 
Therapy) shall file with the department .of his r^fajor after 'approval by 
his academic advisor, .i tentative plan of study 0n a form provided by 
the Dean ot his school or college. This shall be dfne as early as possible, 
but in no case later -than a date fixed by the s.chf^ol or college, 

A final plan of study approved by the^major advisor and rhe 
department head must be filed with tlfl- Registrar no later than the end 
of the fourth week of thisses of the semester in?which a student expects 
H) be graduated. ^ • • 

5. Change of School ( 

Changes from one school or college to ai/other may be made only 
with the written permission of the Dean tjf SKv^ents on recommenda- 
tion of the dean of the school or college to which^c student wishes to 
transfer. ^ 

6. Military Traiftiti^ ^ 

Juniors or seniors who do not sign the cT)ntract for the advanced 
work m the Reserve Officers* Training Corps may not elect the 
junior senior courses in national defense, except with the consent of the 
^'rofessor of Military .Science'^and Tactics or thj Professor of Air Force 
Aerospace Studies and the President. 

No credit toward the degree is granted for the R. O. T, C. summer 
training course prescribed for those who are candidates for a Reserve 
Officers' Commission. 

With the permission of the Professor of Military Science and 
Tactics or the Professor of Air Force Aerospace Studies a student 
who has failed ^ national defense course may rep"eat the course and 
register for a fallowing course in the same semester and receive full 
credit in the two courses, although taking only one corps training or 
leadership laboratory training period. 

. Within a quota assigned by the Department of Defense, the 
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President of i^c University and the Professor of Military Science and 
Tactics or tnt Professor of Air Force Aerospace Studies may select 
students who have completed the Basic Cou/se for entry into the 
Army or Air Force Advanced Program. Entry into either Advanced. 
Program is subject to a contractual agreement that ihe student will 
complete the Advanced Program, Candidates for the Army or Air Force 
Advanced R. O, T, C. Courswr who are veterans with twelve or more 
months active service may be eligible for the Advanced Programs 
without completing the Basic Courses. 

Juniors or other students with four semesters .remaining in the 
institution may apply for^the advanced Army or Air Force 2-year 
programs and, if medically and otherwise qualified, enter directly into 
1 a commissioning program without having taken the basic courses, 
'Prerequisite course wo^^ will be taken during summer training periods 
but academic credit will not be granted. 
E. Scholastic Standing 

1. Classification of Students 

Students in good standing are listed as sophomores, juniors, or 
seniors, if they have earned 26, 54, or 86 credits respectively, except 
in the School of Engineering and Pharmacy, where they must have 
earned 30, 62, or 100 credits respectively, 

2. Undergraduate Marks 

Undergraduate marking shall be done according to a letter system 
in which A shall represent excellent work: B, ^ood; C, fair; D, merely 
passing; F, failure, the abbreviations Inc., Abs.^ and Inc-s, to be used 
as stated below, with the following exception: On the recommenda- 
tion of a department and the Dean of the School or College and the 
approval of the Senate, a course may be graded S to represent 
satisfactory or U, unsatisfactory ,_with credit awarded for S but no 
QPR for either grade. No student shall be reported as conditioned in 
any course. 

In all non-credit courses students shall be reported as passed **P** 
or failed **F.** 

A student who has earned at least 26 credits toward graduation and 
is not on scholastic probation may elect a maximum of 16 credits to be 
distributed over not more than four courses, to be recorded only as 
passed **P*' or failed **F'* on his or her permanent record.^ student 
may not .elect more than one course on a Pass-Fail basis in any given 
semester. Students who are taking a course on a Pass*Fail option may 
change the course to the regular system up to and including the ninth 
week of a semester. Similarly students may change from the regular 
grading system to a Pass-Fail option up to and including nine weeks 
into the semester. 

Students shall be entitled to exercise the Pass-Fail option only once 
• dufting any summer regardless of the number of sessions attended; a 
change from the regular grading system to a Pass Fail option or from a 
Pass Fail option to the regular grading system must be made before the 
end of the third week of the session. 

Students are alerted to several possibilities: 1) Pass-Fail credits t^iay 
• , not be acceptable if a student changes majors or schools within thj& 

university: 2) Pass-Fail credits may not be transferable at another 
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institution; and 3) Pass-Eail credits may not be respected by institutions 
evaluating a student's transcript. 

During the semester the student takes all examinations and is 
graded in the usual way by the instructor. However, the student's 
permanent record vyrill show only '^P" if hc;4Jasscs. or "F" if he fails. In 
neither event will a course taken under the option be included in the 
computation oi the semester or cumulative quality point ratio. The 
individual schools and colleges have the. privilege of adopting the 
Pass-Fail optton with or without supplcme'htary restrictions. Students 
are referred to the detailed statements of' the various schools in the 
UnivcrsitySCatalog for such restrictions. • ^ 

In reporting to students, the Registrar shall state the courses for 
which the student is registered, the credit value of each course, and the 
student's mark in each course. 

No student who has failed in a course shall have further 
opportunity to receive credit in that course except by repeating the 
work. ^ • 

The student, with the written consent of the instructor and the 
dean of the school or college in which the student is enrolled, may 
repeat a course previously passed in order to earn ^ higher mark. When 
this is done credit shall be allowed only pncc, but in the computation 
of the quality point ratio the registered credit and quality points for 
both grades shall be included. 

A student who withdraws froiji a full-year course at the close of 
the first semester shltll, if he has passed the course, receive credit for the 
work of the first semester unless it is announced in tlie catalog that the 
course must be taken in its entirety; in which 6ase the credit shall be 
withheld until the course is completed. 

The mark of Incomplete shall be reported only when a portion of 
the assigned work has not been completed because of the necessary 
absence of the student or other reason equally satisfactory to the 
instructor, an^ then only when the instructor judges the work already 
done by the student to be of passing quality. 

A student who is absent from a semester examination shall be given 
a mark of Absent if in the opinion o^ the instructor the student might 
by means of a satisfactory performance on the examination complete 
the work of the course with a passing mark; if in the opinion of the 
instructor such a student would fail the course regardless of the result 
of the ex^niination. the student shall be given a mark of F, When a 
mark of Absent is given, the student may have a later opportunity to 
take an examination if the absence is excused by the Dean of Students, 
Excuse will be granted only if the absence is due to grave cause such as 
the student's serious illness, or the serious illnes.n or death of some 
member of his immediate family. 

Student^ may obtain credit for courses in which their marks are 
Incomplete or Absent only by completing the work of the course in q 
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«iat is factory manner before the end of the fourth week of the next 
semester in which they arc enrolled. If this is not done the grade in the 
course becomes a failure. The report of the satisfactory completion of 
such a course shall be by letter mark. In eJcceptional instances aTi 
extension of time for making up Incomplete or Absent marks may be 
granted by the Dean of Students. 

A student who enters war service during a semester will receive a 
mark of Inc S in each course unless before leaving he took, with the 
permission of the President, an examination covering the entire course. 
If a student who has been passing the course fails such an examination 
he still will receive a mai^k qf Inc S. The President shall be responsible 
for determining to whom the mark b{ Inc-S shall be given. 

when a student who has received an Inc-S returns, he may, with 
the permission of the President, tal^c an. examination covering the 
entire course in order to earn credit for the course; or he may^lrop the 
course without, receiving a failure. A returning student who fails in such 
an examination may still drop the course without receiving a failure. 

St^mestcr marks shall be reported to the Regis»trar as soon as 
possible after the completion of the final exanf]ii^nation and in po case^ 
later than 72 hours. Exceptions to this rule may be m^de by the Dean 
of Students. s 

The Registrar is authorized to record a mark gf Pass for an)( 
candidate for graduation whose eligibility cannot be determined 
becaust: of a mark npt reported by an instructor, provided such record 
be made no earlier than noon of the Thursday preceding Commence* 
ment ^nd that all 4Me diligence be used to obtain the record marks 
given by the instructor. 

Quality Points 

The following quality points per credit shall be assigned to the 
marks: A, 40;,B, 30; C, 20; D,MO; F. 0. 

Semester and Mid'Semcster Reports 

Students shall be notified of student standings at the end of each 
mid semester marking period and at the end of each semester. 

At the end of each mid-semester marking period, instructors shall 
turn in letter marks for each student in 100 ^nd 200 courses (standing 
in c^ourses numbered 300 and above may be reported "satisfactory" or 
"unsatisfactory**), and the repoits shall be sent to counselors and 
students but shalf not be made a part of the permanent record. If a 
Mudent is doing unsatisfactory work, the full responsibility for / 
improvement is left to him. He is stpngly advised, however, to confer 
with his Counselor, with the inf^tructors concerned, and with others 
qiMltfied to assist him in improving his stimding in the University. 

Absences 
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The faculties of the University consider attendance .It classes a 
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privilege which is extended to st^deivs when they are admitted to the 
University and for^as'lpng as they are in good standing. The Instructor • 
concerned is given full and fmal authority (oxccpt in the case of final 
examinations) to decide whether or not a student is permitted to make 
up work missed by absence and oh what terms. 

' V Instructors are expected to turn in marks which indicate the extent 
to wkich the student has mastered the work of the course. Such marks 
are not to be reduced because of student*; absences as such, but if 
absences have influenced the student^s accomplishment this should be 
reflected in the student*s grade. s. " 

6. Semester Examinations 

Written examinations are held at the end. of each semester in all 
lOO's and 200's courses except that the requirement may be waived at 
^the 'discretion of the instructor in those courses defined as independent 
study courses by each department. Other exceptions to the rule may be 
made in the case of semi/iars, pj^ticums and. purely laboratory courses. , 
In these courses and others where a convincing case can be made for 
final evaluation of students^ work by means other than a written 
examination, departments can make exceptions to the rule with the 
approval of the Dean of the School or College before the beginning of 
the semester in which the covirse is to be offered. No student shall be . 
permitted to take any final examinatio^n prior to the scheduled time. 
.Instructors are at liberty to give seniors oral rather than written 
semester examinations.^ Examinations in courses numbered 300 and 
above may be given or omitted at the discretion of the instructor. 

No semester examination shall be given except at the usual times to 
any student except those who by 'siekness or other unavoidable causes ♦ 
have been prevented from attending the regular semeste;; examination. 
Exceptions may be made^by the Dean of Student^ 

A student who is absent from a semester examination, except for 
grave (;ause, shall lose semester credit in. the course. A student who is 
* absent for grave cause may -have a later opportunity to take an 
cxaminatiort wdthout penalty provided the absence is excused by the 
Dean of Students. - , ^ 

■ ThSre shall be four examination periods scheduled each day, 
covering two class {5eriods, and each examination period shall be two 
'^=«^«-< hours in lengt;h. . ^- 

In courses scheduled by arrangement the semester examination will 
^ be given during the last meeting or meetings^ of the class except that 
instructors of graduate courses' scheduled by arrangement may arrange^ 
the time' of final examination during the examinaiion period provided 
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space is available and provided no student shall have over two 
examinations in one day. ^ 

Each instructor shall determine in his own courses the weight to be 
assigned to the semester examination in computing the semester mark 
of a student. 

. Each instructor in charge of a course is expected to assume 
responsibility for proctoring semester examinations. v 

cheating , 

a. Faculty members shall take all reasonable steps to prevent cheating 
by students irt their courses. 

JT). When a case of cheating is discovered: 

(1) The instructor shall impose within the course whatever penalty 
ftp feels the circumstances warrant. He may fail the student at 

^ once, or he may impose a lighter penalty. The Senate believes 
that clear cases of cheating should properly be punished by an 
^immediate grade of F in the course. 

(2) The instructor shall also report the case to the Dean of 
Students. He shall describe his own action in the case, and he 
may recommend further action by' the Division 6f Student 
PersonneJ. 

(3) The Division of Student Personnel shall review the case in light 
of the student's record, including, previous offenses, a^d may 
assess additional pen^ties not involving the course in question. 
Such penalties might include disciplinary warning, disciplinary 
probation, or suspension or dismissal. 

c. During the period in which a student is under jdisciplina^ 
suspension as a result of academic dishonesty, any academic credits he 
may earn at another institution will not be accepted for transfer oredjt. 

d. A student who has been under disciplinary suspension for cheating 
will upon readmission to the University/ be* placed on disciplinary 
probation for at least one semester immediately following his return. 

Suspension or Expulsior^ • 

Suspension or expulsion may be incurred as a result oNjnsatisfac- 
tory conduct. Both suspension (temporary separation from the institu- 
tion) and expulsion (permanent separation from the institution) entail 
non-resid^hce on the University campus. 

No student who has been expelled shall receive an honorable 
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dismissal and no student who has been suspended shall receive an 

honorable dismissal during the period his suspension. 
'» • • 

9. Scholastic Probation and Dismissal 

Scholastic probation and dismissal trom the University for scholas- 
tic reasons shall be administered by the Dean of Studenti^in accordance 
with the regulations that follow: 

Scholastic probation is an identification of students whose scholas- 
tic performance is below University standards. The stujdent and the 
student's counselor or advisor are informed that a marked academic 
improvement in .future semesters is necessary to obtain the miijimum 
scholastic standards. ^ 

Students are on scholastic probation for the next semester in which 
they are enrolled if their academic^ performance -is^such^that they are 
included in any of th*e following conditions*. * 

1. Lower Division students vA\0 have completed their first or 
second semesters who have earned' less than a 14 semester 
quahty point ratio. 

2. Lbwef Division students who have completed their third 
semester who have earned less than a 1 6 semester quality point 
ratio. - , 

3. Lower Division students who have completed their fourth 
semester or more^ho hav^ earned less than an 18 semester 
quality point ratio. 

4. Upper Division students who h*ave completed their first Upper 
'^Division temester with less than an 18 semester quality point 

ratio. " 

5. Upper Division students who have comj^leted their slcond or 
third Upper Division semester with less than a 1^ Upper 
Division ciimu^tive qualjty point ratio. 

h 

6. Upper Division students who have completed their fourth 
Upper Division semester or more who haVc earned less than a 
20 Up|3cr Division cumulative quality point ratio. 

^/ All full-time students as determined by initial registration, who 
have earned less than 9 credits during the last semester forj 
which they were enrolled, ^ y ' 

8. All part-time students who at the end of. the semeste^have 
earned less than 60% of the credits for which they were 
initially registered. * * 
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Credits taken in summer scHool will be considered as part o/ the 
subsequent semester. 

A student who fails to meet these minimum scholastic standards 
for two consecutively registered semesters or for three in the same 
division or for a total of four in his academic career is subject to 
dismissal. . ^ 

A student who attains less than one-half of the stated scholastic 
probation minimum standards at the close of any semester is subject to 
dismissal. | ' ^ 



No student who has earned the minimum nutoiber of credits 
required for graduation, but who has earned fewer than 20 times as 
many quality points as the number of credits for which he has been 
y registered in the upper division, may continue in the Uiyversity without 

the consent of the Dean of Students on the recommemlation of the ^ 
student's major department head and academic dean. 

A student who is subject to dismissal but who, for extraordinary 
reasons^, is either permitted to continue or is subsequently readmitted 
may' not participate in any major extra-curricular activity: i.e., he may 
not hold office in any University club or organization, and he may not 
take part in any activity related to extracurricular public musical or 
dramatic performances or public athletic contests and.may be subjected 
by the Dean of Siudents to other conditions for his continuance or 
readmission. r " 

A student shall be considered to be in the Lower Division until he 
has. earned at least 60 credits toward the degree. After a student has 
earned 60 or mor,e credits his next semester shall be considered to be 
his first semester in the Upper Division unless exception is made by the 
Dean of his school or college on re(5ommendation of his academic 
advisor. 

Semester standing within both the Lower an^ Upper Divisions is 
de^termined by the number of calendar semesters completed, without 
reference to the'^umber of credits for*which the; student has. been 
registered. ^ , 

When a ^tude<nt is dismissed from the University for scholastic 
reasons only, any certificate or transcript issued must contain the 
• staternent "Dismissed for scholastic deficiency but otherwise entitled to 
honorable dismissal." \ 

Dismissal involves non-residence on the University campus^ 

) ' 
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Students who^ have been dismissed may, during a later semester, 
request an evaluation for readmission to the University by applying to 
the Office of Student Affairs. Readmission will be considered favorably 
only when the evaluation indicates a strong probability for academic 
success. Readmission can occur only after on<y<cgular semester has 
elapsed since the student was dismissed. 

Scholastic Honors 

The purpose of the University in formulating the regulations 
concerning scholastic honqrs is to stimulate its more promising students 
to a full use of their powers by offering them special opportunities for 
study," to make them ambitious to master their chosen field of 
knowledge and to accord suitable recognition to those who show true 
scholarship. 

1. Dean's List 

Semi-annually the deans of the various^schools and colleges shall 
issue a list of those students who for the previous semester (a) were 
registered for at least twelve calculable credits, (b) received no mark 
bclov? C, (c) Earned at least thirty times as many quality points as the 
nurhber of calculable credit? for which they were registered at the end 
^ of the semester and (d) were in at least the upper quartile of their 
respective school or college. 

2. Degrees with Distinction \ 

Degrees with distinction are awarded to students who in an 
examination near the close df the senior year give evidence of unusual 
attainment in a major (idd of interest. The fact that candidates for 
degrees have completed with distinction work in a'^pecial field will be 
stated on their diplomas and on the commencement program. 

Candidates - Each department shall be resjjpnsible fQi^selecting 
candidates for degrees with distinction from among its major'^tudents 
* obtainii\g their consen^to candidacy and notifying the Registrar and 
Director of the Honor^ Program that the * candidacy is approved*. 
Students wishing to become candidates for distinction arc encouraged 
to apply ^to their'^departments. Prospective candidates must have a 
cumulative quality point ratio of 28 or more for their fi^t three years, 
except that departments may, with the consent of the Standing Honoj-s 
Committee, admit students who do not meet these requirements. The 
departn^ent ^should or^inaril^ select and recommend only those 
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candidates. who arc expected to have a quality point ratio of 35 or more 
in their major field at the time of graduation. A department may, on 
notice Co the Registrar, withdraw the candidacy of any student wlio 
proves unadapted to independent study. 

Time of Selection - A preliminary selection of candidates shall be 
made at the time of advance registration for the senior year. 
Departments shall submit a final list of candidates to the Registrar not 
later than the end of the second week of the seventh semester. 
Exceptions may be made only by vote pf the Standing Honors 
Committee. 

The Preparation of Candidates - The preparation of candidates 
shall be supervised by the major department. Each candidate shall 
complete at least three and preferably six credits in seminar courses or 
in supervised study or research. 

The Content of the Examination - The examination shall include a 
thorough written test of the candidate's knowledge of the major field 
and whatever other ground may be, prescribed by his department, such 
as his ability to see relationships between subjects which have been 
treated in different courses, Kis knowledge of important topics related 
to but outside his major field, or his familiarity with current activity in 
his field. 

The responsibility for the approval of the text of distinction 
examinations shall be vested solely in the departments. The department 
shall however, fiJc their written exanninations with the Standing Honors 
Committee. It shall be the duty of the Standing Honors Committee, 
from time to time, tc^make to the departments suggestions and criticsm 
which seem to hje in the general interest. 

In addition to the written examination, the department may 
require an oral examination. 

Time of Examination — Distinction examinations shall be sched- 
uled by the Departments, but ordinarily not earlier than two weeks 
before the beginning of the semester examination period, and in no case 
before the middle of the semester. Notification of the oral examination 
if required shall be given at least one week in advance to the Director of 
Honors Programs in order that the Committee may be represented. 

Reports from Departments - When examination is completed, the 
department shall send to the Registrar its recommendation that the 
degree be granted with distinction, or without distinction, writh written 
statement of the reasons for the recommendation. The department may 
invite visitors to the ora4 examination and may solicit their judgment 
concerning the student's performartce. The Standing Honors Committee 
after considering the department report and' any other available 
information, ^hall determine whether distmction shall be awarded^ 
Recommendations and awards shall be based on the re<;ults of the 
candidate's written and oral examinations, due consideration being 
given to his previous scholastic record, especially in his majpr field. 
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General Graduation Honors 

Members of the graduating class are eligible for Honors based on 
their complete academic record at the University of Connecticut. 
General Scholastic Honors will be awarded on the basis of the 
combined cumulative quality point ratios of the highest ranking 
seniors in each school or college. ^ 

To be eligible for general honors seniors must have 54 calculable 
credits at The University of Connecticut. Those seniors whose 
combined quality point ratio is at least 30.0 and falls in the 75th 
percentile or above in their respective school or college will graduate 
cum laude; seniors whose combined quality point ratio is at least 
34.0 and falls in the 85th percentile or above in their respective 
school or college will ^)§raduate magna cum laude; seniors whose 
combined quality point ratio is at least 37.0 and falls in the 95th 
'percentile or above will graduate summa cum laude. 

University Scholars ■ ^ * 

a. 'the Standing Honors Committee is authorized to select no more 
than thirty in any one year of the most promising undergraduate 
students who will then have freedom from formal curriculum require- 
ments in order that they may develop some program of "study which 

• will have personal and academic merit. These students will be 
appointed University Scholars for their sixth, seventh, and eighth 
semesters (cSr .eighth, ninth and tenth semester for students in 
five-year programs). When less than thirty University Scholars are 
appointed in any selection period, late selections may be considered. 

b. Students to be^ eligible for these appointments should have 
completed at least 54 calculable credits at the University of Connecti- 
cut, and ordinarily shall have a very high combined cumulative 
quality point ratio* The Standing Hon6rs Committee will determine 
the CQPR cutoff for issuance of invitations to apply for the 
University Scholar Program. The selection process for students inter- 
ested in applying will involve the following steps: 

(1) submission of a written application with a statement of 
purpose and a tentative program of study and with names of 
faculty who may* be asked for recommendations 

(2) interview with the Director of Honors Programs 

(3) Considerati6n of applications^ and selection ,of University 
Scholars by faculty members of the Standing Honors Com- 
mittee. Selection vAW be made on. the following criteria: tiie 
level of 'lower division work as evidenced by CQPR and 
letters of recommendation, advancement into a major field 
with evidence of ability to do independent work, and 
wide-ranging intellectual interests. The selection will be made 
before the registration period for second-semester courses in 
each academic year. 
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c. T\)f Director of the Honors Programs shall appoint, in consulta- 
tion with each Scholar, a committee of three faculty oiembers one of 
whom will be designated the major advisor, whose duties shall include 
helping the student develop a (Program of study which has academic 
merit. The Advisory Committee shall make a progress report to the 
Standing Honors Committee on the nature and quality of the 
Student's work. At the end of the senior year, the Standing Honors 
Committee, -with concurrent recommendation of the University 
Scholar's Advisory Committee, shall certify to the Registrar that the 
student is entitled to the bachelor's degree. 

d. The following privileges will be granted these Scholars: 

(1) The waiving of whatever fees and charges may legally be 
waived or the assignment of a stipend, the amount to be set 
by the President. 

(2) The removal of the limitation of credit-load in a semester. 

(3) The waiving of maximum credit to be taken in special topics 
courses in a department. 

(4) Permission to take courses numbered 300 and above. 

(5) The waiving of mII further ordinary requirements for a 
degree, after completion of requirements prescribed to the 
time of entry into the program: 

e. Students who cannot make satisfactory progress in their program 
of study will be advised to return to the regular program with 
necessary adjustments made by the Advisory Committee and the 
student's school or college. 

5. Horiors Program 

a. /The Senate Committee on Scholastic Standards is authorized to 
CAudu(f^ an Honors Program as a regular part of the instructional 
program of the University and to delegate such atithority as it may 
deem n-ecessary to the Standing Honors Committee to administer this 
program. Changes in the Senate regulations required by the Honors 
Ptqgram shall be submitted to the Senate for action through the 
Committee on Scholastic Standards. Schools, colleges, and depart- 
ments involved shall be cotisulted by the Standing Honors Committee 
on all matters touching their interests. For the current regulations 
governing the Honors Program see the minutes of the University 
Senate. 

b. The Standing Honors Committee shall report to tjie Senate 
annually through the Committee on Scholastic Standards on the 
progress of the Honors* Program. ^ 

Eligibility for l^articipation in Collegiate Activities 

1.- Intercollegiate Competitions ^' 

Only full time students who are regularly registered in four-year 
curricula leading to a bachelor's degree in the University may 
represent the University in intercollegiate competitions. 

The rules of the New England Conference of State Universities and 



the Eastern College Athletic Conference shall apply as minimum 
standards governing eligibility for intercollegiate competitions in 
athletics. Attention is also directed to Section E8 of these regulations. • 

2. Intramural Activities 

Ordinarily all regular students are eligible to participate in 
intramural activities. The decision as to whether or not unclajTsifjed 
students shall participate in such activities i.s left to those in charge of 
activities. ^ 

H. University Calendar 

The Registrar shall determine the dates for the academic calendar in 
accordance with the following principles: 

1. There will be two se^mesters each year with 70 days of classes plus 6 or 
8 days of examinations in each. 

2. The first day of classes in the fall semester will the Wednesday after . 
Labor Day»y;xcept wh<;n Labor Day falls on September 7, in which case 
the first class day will be the Tuesday after Labor Day^^hcn Labor 
Day falls on September 6 or 7, the Saturday after Labor D^y will be a 
regular class day. 

3. Thanksgiving recess will extend from 5:50 p.m. on the Tuesday 
preceding Thanksgiving until 8:00 a.m. on the fdllowing Monday, 
except that when classes begin on September 5, 6, or 7. Thanksgiving 
recess *will begin on Wednesday at 5:50 p.m. 

4. Fall semester examinations will never end later than December 23. 

^5. The intersemester recess will be three weeks in length, plus whatever 
days remain after examinations are completed in the week before 
Christmas. ^ 

6. Conversion days will be specified by the Registrar in those years when 
Labor Day falls on September 5, 6, or 7. 

7. The first day of classes in the spring semester will be on the Monday 
after three weeks of recess inclusive of Christmas and New Years 
Day. 

8. A Spring recess o^one week will follow the seventh week of the spring 
semester. 

9. Commencement will be held^fter noon on'^the third Sunday following 
' the last class of the spring ^mester. 

I. Miscellaneous 

1. Faculty Absences 

Instructors shall make proper ^learancc^ with heads of departments 
^ ^ and deans if absence from their classes is necessary. 

^ In case of an instructor's absence from class, a properly qualified 

substitute should conduct the class i;i the usual manner. If this is. 
I ' . ' , I 
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impossible, careful planning should be made as to how work for the 
class during the period of absence is to be organized^and carried out. 

For further regulations on faculty absences, See Trustees* Rules, 
Article X. section Kl 1. 

Scheduling^ Student Events 

Those responsible for scheduling events which draw stuchsmts away 
from classes shall schedule such events so that students* a|bsenc»s>vill be 
reduced to a minimum. 

ft 

Reading Period 

Schools and colleges may authorize the substitution of a reading 
period for a wetfk of classes in 200's level courses. 

/ 

Metanoia ' ^ 

From time to time during the academic year, a day may be devoted 
to intensive discussion of topics of great concern to the University 
community. The term **mctanoia" is used to refer to those occasions. 

There is a '*rigbt to Metanoia" which a group or groups within the 
University community might invoke on not mor<* than one day per 
month. Regularly scheduled classes are held on Metanoj,a day. In order 
to allow for the maximum* possible participation, panels, workshops, 
speakers, and other Metanoia activities should ordinarily be scheduled 
at times when most students are not in cjass. 

Any group within the U^iiversity community ^)iat wishes to have a 
topic considered for a ^Metanoia should request a meeting of the 
Administrative, Faculty and Student members of the TAFSTCommittec 
by notifying the President of the University or the Chairman of the 
Senate frxecutivd Committee* The Administrative, Faculty, and Student 
members of the TAFS? Committee would have the authority to 
determine whether or not there is to bi: a Metanoia Day. The task of 
planning a Metanoia Day Program would be assigned to an ad hoc 
committee of faculty and students specifically chosen for the occasion 
by the authorizing body. The authorizing body would designate one 
f.iculty and one student member of this ad hoc committee to be 
co>chairpersons. ^ 



92 



91 



INDEXl 



Absences, of faculty members, 10, 45, 90 
of students, 72 

from final examinations, 80, 81 
Absent, mark of, and credit following. 
80,81 

Academic freedom. 31-38. 58 
Academic rank - see rank 
Academic tenure, 31-38. 44 
Academic Vice President* 

9, 11. 12, 14, 22. 23 
Accounts of the university, 1 1 
Acting President, 1 1 
Adding courses, 71 

Administrative organization, 15 « 
Admission of students, 27, 65-69 

changes in course requirements for, 65 

gifted students, 66 

New England Regional Program, 67 

summer session, 65 

of unclassified students, 68-69 
Admissions Committee* 62 
Advanced standine, admission with, 67 

examinations for. 67 

superior high school students, 68 

see also transfer students 
Advancement* see promotion 
Advisers, may specify time requirements 

to be taken, 78 
Amendments: senate by-laws, 65 

trustee by-law.s, 58 
Appeals from decisions of deans and 

directors, 10, 12, 14, 15 
Applicability of degree requirements, 74 
Appointment of staff, 8, 26, 27 

terms to be in writing, 33. 34 
Arrangement, credit and hours by. 70 
Assistant professors, qualifications, 43 
Associate professors, qualifications, 44 
AtKletics, eligibility to compete in, 89. 90 
Attending courses, 81, 82 

by staff members, 50 

without credit, 70 
Auditing courses, by staff members, 50 

by students, 70 

Bachelor's degree, requirements for, 72-76 

with distinction, 86, 87 
Ballots for senate elections, 17-20 
Board of trustees - see trustees, board of 
Branches of the university, tenure at, 31-34 

establishrr>ent of, 56 
Budgets, preparation of* 1 0 

presentation to trustees, 10 
Business functions of the university. 1013 
Business office, 11, 12, 13 

Calendar, regulations for, 90 
Caulog, university, 10 

applicability of requirements of, 74 
Centers, 29 

Chairman, board of trustees, 7 
Change of school, 78 
Cheating, 79 
Choice of studies, 76f. 



Chrisrmas tacation, 90 - 
Class scKedule, 27 
Classification of students, 79 
Colleges - see schools and colleges 
Commencement, date, 90 

degrees conferred at, T6 

exercises, 58, 76 

recognition of retiring staff members 
at, 39 

who may participate in exercises, 76 
Committee of three, 35,''36, 38, '50. 51 
Committees, of the board of trustees, 7, 56 

of divisions, 25 , " 

of schools and colleges, 24 

of the university senate, 10, 21, 

35-38,61-64 
Communications to board of trustees, how 

handled 8, 9, 52 
Consulting work by staff members, 50 
Continuing Education Services, 28 
Continuous tenure — see academic tenure 
Contract for advanced course in ROTC, 

78-79 

Contracts under jurisdiction of controller, 5 2 
Controversial matter, treatment in teaching, 

31. 32 
Copyrights, 55 

Corporate authority of the university, 6 

Council, president's 16 
provost's, 9, 16 

Counseling of students. 27 

Counsellors: may specify time for require- 
ments, 78 

and mid-semester marks, 81 
Course credit by examination, 77-78 
Courses: adding and dropping, 71-72 

by arrangement, 70*71 

changes In requirements for admission, 65 

numbering system, 76 

prerequisites, 76-77 

registration for, 69-72 

repeating, 71 

requirements for major students, 73, 78 

requirements met at specified times, 78 

time limit on, 74 
Credit: by arrangement, 70*71 

by advanced standing, 67-68 

for courses taken by staff members, 50 

by examination, 77-78 

for failed courses, 80 

for incomplete courses, 80, 81 - 

for laboratory work, 71. 77 

permitted in a semester, 69l, 79 

for special topics and problems courses, 70 

by transfer, 67-68 

for war service, 81 

extension, 69 
Curricula and courses committee, 62, 63 

Data Processing, division of. 14 
Deans: a'ppeal from rulings of, 1 0, 1 2 

functions of, 16, 17, 23 
Degrees: conferring of, 76 
baccalaureate, 72, f. 
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with distinction, H6, H7 
requirements for, 72-76 
second, 74 
- Department head 

f'cspunslhiiity for apparatus, etc., 52 
responsibility for promotion of staff. 44, 
responsibility for staff loads, 49, 50 
Departmen'ts, 29, 30 
funftitons, 30 
meetings, 30 
membership, 29-30 " 
officers of, 30 

not to set course requirements, 73 
Dining halls, 13 
Diplomas; when dated, 76 
Directdrs 
. of divisions, 20, 21 

instilutc^Lind centers, 29 
Disfcdiiiijjatioru 5 2 

Dismissal: of professional staffs 34-38 

of students for poor scholarship, 83-86 
Dismissed students, readmission ot, 84-86 
Dissenij^poHcies on, 58 , 
Distinction, degrees with, 86-87 
Distrtbutrdn requirements for undergraduate 

degrees, 74-75 
Divisions of the university, 24-29 

business office, 13 

rornmittees, 25 

continuing education services, 28 

data processing, 14 

functions, 25 

health service, 25-26 

housing jnd food services, 1 3 

intercollegiate athletics, 26 , 

membership, 24-25 

minutes and reports. 25 

natifinj] defense training, 26 

officers, 24 

personnel services, 13 

physical plant, I 3 

purchasing and warehousing, 13 

security, I 4 

student personnel, 27-28 
university hbrary, 28-29 
Dropping courses, 7172 v, 

Eight-year rule, 74 
Elections, senate, 17-20 » 

executive committee. 21 

nominating committee. 62 63 
Eiigib'tlity : for participation in collegiate 

activities, 89-90 

for 200*5 courses, 76 77 

for 300's courses. 76 77 
Emeritus members of staff, 39-40 ^ 
Employment of students, 27 
Engineering, school of. maximum credits 

in, 70, 79 

credits required for degree, 72 7.1 
English requirement, 75 
Entrance requirements, see admission 
Examyiations: absence from. semester, 82 
for advanced ^landing, 67-68 
for course credit. 77 78 \ 
without credit, to n1tct requirements, 74 

I 



distinction, 87 
excuse from final, 82 
proctortng, 83 
semester, 82-83 

for students entering war service, 81 
Executive comntv^ce, senate, 20, 21 
Exemptions from degree requirements, 73, 74 

from prereijuisitc courses, 76, 77 ' 
Expulsion of ffudents, 9, 83-84 
Extension courses, 65 
Extra compensation of staff members, 46, 

48-49, 50 

Facilities of the university, assignment of, 
0, 52 

Faculty: absence from classes, 48, 49, 90-91 
acadcfnic freedom, 3l-38 
appointment of, 6, 8, 30, 33-34 
^assignment of duties, 49, 50 
of colleges, 22 

committees, 8 * 

contracts by, 52 

of graduate school, 22 

leaves of absence, 45-49 , 

promdtton, 6, 4&-'45 

reappointment of, 6 

relationship to trustees, 8, 52 ^ 

retirement, 38-40 

of schools, 22 

selection of, 9, 11 

tenure of, 26-38, 44 

termination of service, 34-38 

time of, how used, 48-50 
Faculty standards committee, 61 
Failed courses, repetition of, 80 
Fees: adjustment oy board of trustees, 7 

for late reg istra tion, 69 

non*resi;l<1Tt, waiving wf, 67 
Final examinations, see semester 

examinations 
Freedom, academic, see academic freedom 
Full-time students, 69 
Funds, due university, 12, 13, 52 

Gepcral assembly, [President ofQcial 

representative before, 9 • 

Gifted students, admission of, 66 ' 

Grades, see marks 

Graduate school, faculty of, 22 

Graduating students, recommended to the 
trustees, 8 

Graduation; requirements, 72 76 
with distinction. 86 87 

Grievance procedures, 50-52 

Growth devj^opmcnt committee, 61 , 63 

1 

Health report, required for admission, 65 
Health service, division of, 25-26) 
High school, superior student program, 68 
Honors, scholastic, 86-89 

degrees with diitinction, 86-87 

honor list. 86 

honors, 88 

Hon«ns_^jtogram, 89 * . 



Housing and foud services, division uf, 1 3 
Holding of students', 27 

In/ompctence, charges of, 37 
ItVcoinpIetc work: credit fullownng, 80-81 
* due fo war scn'ice, 81 

marUot, 80-81 
Insignia of unl^Mrrslty, use of, 52 
Inspectors of election, university senate. 17 
Institutes. 29-30 ^ 
Instructors, quaiiftcatiuns of, 43 
Intercollegiate athletics: division of, 26. 

eligibility for, 89-90 
Interpretation of laws and by-laws, 10, 12 
Intoxicating liquor, use of, 57 
Intramural activities, 90 ^ 
Invcnttons,,53, 54-55 
Inventories; reported by vice president for 
^ financial afiairs, 1 2 

responsibility of departments, 30 

responsibility of schools and colleges, 23 

Laboratory credits, 71 

Late regfstration, 69 

Leaves of absence: military, 47-48 

other regulations^ 48-49 

sabbatical, 45 47 

lick leave, 48 

itudent, 72 

without pay, 47 
Library -division of, 28-29 
Liquor, itc intoxicating liquor 
Loads, suff, 49-50 
Loans tu students, 27 
Lower division, definition of, 73, 84, 85 

Majors, 78 

Mark of Inc.- S, 79-81 
Marks: ' 

system for undergraduate courses, 79 
Maximum credits permitted in a semester, 

69-70, 79 
Meetings; of schools and colleges, 2> 

of senate, 20 
**of trustees, 6 
Meunoia, 91 
Mid-semester reports, 81 • 
Military: leave, 47 48 

training requirements, 78-79 
(Minutes; of divisions, 25 

of institutes, 29 

of schools and colleges, 24 

of senate, 20-21 

Name of university, use of, 52 
Naming of buildings; 52-53 - 
National defense training, division of, 26. 
Nepotism rule, 50 

New Englind Conference of State Universities 

standards for illiletic eligibility, 89-90 
New England Regional Program, 67 
New plant varieties, release and 

dilseminadon of, 55-56 
Nominating committee, senate, 62-&3 
Nominations for senatf membership, 17-18 
Notice: of discontinuance of appoint- 
ment, 34-38 
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of resignatioV^j^ 
of rctirenieiit,^1i»lO 
Nursing, sclukol of, credits required for 
degree, 73 

Officers: of administration, 16 

of board of tAistees, 7 

of departments, 30 

of divisions, 24 

of schools and colleges, 23 

of university senate, 20 
Oral pxaminatioRS for seniors, 82 
Order of business, board of^trustees, 6-7 

-university senate, 61 * v 
Organization of university admiriistra* 

tion, 15 
Qrientation requirement, 27 
Outside empk>yment, 46-50 

Part-time students, >0 ^ • 

Pass-fail grades, 79-80 
Patents, 5>55 

Permanent tenure, leo academic tenure 
Personnel services, division of^ 1 3 
Personnel, division ofstudent, 27-28 
Petitions, to board of trustees, 52 
Pharmacy, school of, maximum credits in, ' 
69-70 

credits required for degree, 73 
Physical examination, 25, 65 
Physical plant, division of. 1 3 
Placement of students and alumni, 27-28 
Plan of Study, 78 
• Political Office, 32, 48 
Plant varieties, new, 55-56 
{Prerequisite to courses, 76-77 
Presidxint's council, 16 
President, of board of trustees. Iff. 
President of the university, 

8-9, 10-15, 16, 17,23 

appointment of, 6 

chairman of all f&culties, 23 

to present certain matters to the 

board of trustees, 52 
Probation for readmitted itudents, 85 
Probationary period, for staff members, 29-30 
Proctoring examinations, 83 
Professional staff, ue faculty 
' gfo!fc«5ors, qualifications of, 44 
Promoflon of teachers, policies on, 40-44 
Property of university, responsibility for, 52 
Provost, 9-10, 16 

and promotion of professional stoff, 44-45 

survey ofstudent opinion by, 45 
Provost's council, 9, J6 
i>ublic Safety Division, 13, 14 
' Purchasing, for the university, 8, 13, 5^ 
Purchasing and warehousing, division ofi 13 

Qualities desired in teachers, 41-44 
Quality point ratios, 67, 81 

quality points, Bl 

number required for houori, 88 

number required for retention in the 

university, 84 
Quorum: board of trustees, 6 

university senate, 61 
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Rank, academic, 45 
Reading period, 91 

Readmission of dismissed studen(s,>^5-86 
ccord voce of university senate, when 
Ukcn, 20 - 
Records of students, 27 
Registration, 27, 69-72 
auditors, 70 
• changes in, 71-72, 7g 
in courses arrangement," 70-71 
late, 69 ^ 
withdrawals, 71, 72 ' 
Repeal: ofby-laws and rules of the 
university senate, 65 
of laws and by-laws of the board 
of trustees, 58 
Re()eatin^ courses, 71 

in national defense, 78 
Reports: of board of trustees, 7, 8 
of divisions, 25 
of faculty committee^, 24 
of the |)resident, 9 
of institutes, 29 
of schools and colleges, 24 
of sepate, 20-21 
* oHenate committees, 21, 64 

of vice president for financial affairs, 
12, 13 

Requirements: for academic ranks, 40-45 

lor admission, 65>69 

applicability of, 74 

course, time to be met, 78 

for undergraduate degrees, 72-76 

general, '72-74 
Research: activAies of staff, how 

appraised, 45 

foundation, 53 ^ 

for non- university agencies, approval 

of, 31,50 

responsibility of school and Colleges, 
for, 23 * 

Reicrve officers training corps, 26, 78-79 
Residence, regulations regarding, 57 
Residence requirement for bachelor's 
degree, 73 

Resignation of staff members, notice of, 34 
Retirement, faculty, 38-40 
R,ules and regulations of univer&ity senate, • 
65-91 



Sabbatic leaves, 45-47 
SalarV of teachers, policies on, 40-45 
Schcauling student events, 91 
Scholars, university, see uni^ilrrsity scholars 
ScholarihiDS, 27 
Scholastic honors, 86-89 
Scholastic Stanciards Committee, 62 
.Scholastic standing, 79-86 
Schools and colleges of the university, 22 
I committees of, 24 
ii^cans of,.fei' deans 
'establishment of, 6 

functions of. 22-23* 

meetings of, 23 

membership, 22 , 

minutes ahq ri*ports of, 24 

offlpers of, 2 3 
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secretaries of, 24 
Second baccalaureate degree, 74- 
Secretary: of the 1)oard of trustees, 1 
, of departments, 30' 

of schools and colleges, 24 

of university senate, 20 
Semester examinations, 82-83 

absences from, 82 

length of, 82 

number in a day, 82-83 

proct^pring of, 83 

times for, 82' 
Semester marks and rpaorts, 79-^1 
Semesters, number of days of classes in, 90 
Senate, university, 17-21 

changes in by-liws, rules, ahd. 

regulations, 65 

committees, 21, 61-64 

elections to, l7-fl0 

eligibility for membership, 17-20 

executive committee, 21, 61 

functions of, 20 

meetings, hovf scheduled, 20 

meetings, rules, 61, 64 

meetings, special, 20 

membership, 17 

minutes and reports, 20-21, 64 

nomfoptlns committee, 62-63 

officcS or 20 

order of business, 6 1 

quorum, 61 * » 

record votes of, 20 

rules and regulations, 65-91 

secretary oC 20 

standing committees, 21, 61-64 
terms of members, 18 
Sick leave, 48 

Smallpox vaccination required, 65 
Social work, school of, 18 * 
Solicitation, 28, 57 

Special topics courses, credit limited, 70 
Spring vatation, 90 

Stanoing committees of senate, 21, 61-64 
Student»appraisal for teaching, 45 
Student fee, for late registration, 69. 
Student organizations, 56-57 
Student personnel, division gf, 27-28 ^ 
Student representation on senate com- 
mittees, 61, 62,<63 
Student standings, reports of, 79, 81 
Student welfare cbmmittec, 61-62, 63 
Studios, choice 
Substitutions 
mcnts, 7>74 
for prercquisiys, 77 
Summer scs^ion:'ivdmission to, 65,^* 
Supplies, purchase of, 8. 13, 52* 
• Suspension, of faculty, 38, of students, 
9. 8.V84 . 



Teaching competence, how appraised, 44-45 
Tenure, of univcri^y staff, x(*<f h 

academic tenure 
Tcrhiination of continuous appointments, 
34-38 ^ 
of probationary appointments, 34 
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-Terms ofpfCicc, of members of university 

senate. 18 
Thanksgiving recess. 90 
Time wnen course retjuirements must be 

met. 78 . " 

Time limitation tor accepting credits. 74 
Time of rcgistratit^n. 69 

Transfer ofstudepts* from ot^cr iiistinwioufi: 

with advailced standing. 67-68 
Transfer students within the university . 78 
Trustee-administrat ion- t^cuity -student 

committee, 56 
.Trustees, bo;ird of: . 

committees of. 7 

func tions of, 6 

meetings of, 6, 7 ' ■ 

notices of meetings, 6, 7 
** ciXTicers of. 7 ^ 

quorum, 6 * 
restriction on purchasing. 8 
rules of procedure, 6-7 
special meetings. 6.7 

-Unclassified students. 68-69 



University; administrative organizationr 1 5 ■ 
(.alend«ir. 90 
catalog. 10. 12 

officers of administration, 1 6 ^ 

scholars. 88-89 
University Budget Committee, 62 
University extension fourses: credit toward 

the degree, iS 

to meet undergraduate residence require 
, nients. 73 ' 
University library, division of, 2^-29 
Upper division, definition of, 73. 85 

Vacations in uni^versity calendar, 90 
Vaccination required for admission, 65 
Vice-chairman, board t)f trustees, 7 
Vice presidents, 11-15 
Vocatiojial counseling, 27 

War service by students: 
mark of Inc/-S, 8 1 

withdrawal from the university fl(ir, 81 
Withdrawal: from full-year course, 72 
from the university, 72 
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